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ith this being the first edition of the Oshaworker for the 
new year, I hope all of you and your loved ones enjoyed 
the Christmas season. I wish you all the very best as we 
head through the year. 

This will be my last article in our Oshaworker as 
President of CAW Local 222, as I have accepted a position to the staff of 
our National Union that became effective Feb. 4/13. 

I first became a member of our great Union in 1983 and was elected 
to my first position in 1985. With the support of this membership and my 
family, I have been successful in holding a number of elected leadership 
positions over the years, becoming President in 2004. 

When I reflect over my 27 years it becomes emotional at times. It’s 
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been one hell of a journey, to say the least, especially the last nine years 
as President here in Oshawa as well as Chairperson of the CAW/GM Mas- 
ter Bargaining Committee. 

We have gone through some of the most challenging times we have 
seen in our 75-year history, for both active and retired members. I will 
not use this article to list everything we have been forced to endure, as 
we have all lived through it. We can only hope conditions on so many 
fronts improve. I encourage everyone to stand up for our good-paying 
jobs and continue to fight those who want to lower our standard of liv- 
ing in Canada. 

I would like to sincerely thank the membership and the elected work- 
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President’s Farewell Message - continued from page 1 


place representatives for your support and the confidence you have 
shown me. To the staff at our Local Union, members of CAW Local 
1136, thank you for the contributions you make to our Union each 
day. Our CAW Local 222 Retirees are to be commended for their 
continuing efforts. | am proud to see that many who come to our 
Hall are “retired from the job, not the fight.” I offer special thanks 
to our CAW Family Auxiliary #27, it is an honour to have these Sis- 
ters call our Local Union their home. 

Finally and most importantly, a heartfelt thanks to my wife Col- 
leen and my children Elyse and Jonathan. If it was not for their love, 


support, understanding and guidance, I could not have done this 
job in the way I have. My family has had to make significant sacri- 
fices over the years as a result of my elected career and for that I 
am extremely grateful. I know it was not always easy on my family 
with the constant challenges and demands of my job, but it was al- 
ways comforting knowing that whatever I was faced with and all the 
hours away from them, my family unconditionally was there for me. 

All the very best to the members of CAW Local 222 and thank you 
for the opportunity and honour to be your President. 

In Solidarity. 


Union Responds To GM’s Camaro Decision 


The CAW held a press conference 

at the CAW Local 222 Union Hall 

on December 19, 2012, just hours 
after GM announced that the next 
generation Camaro would be 
produced in Lansing, Michigan, 
instead of Oshawa. Union 
representatives expressed their 
Srustration and anger at General 
Motors and demanded replacement 
product, one for one, for the 
production lost by this decision. CAW 
Local 222 President Chris Buckley 
(second from right) was joined by 
GM Shop Committee Chairperson 
Greg Moffatt (far left), CAW National 
President Ken Lewenza (second from 
left) and CAW Local 222 First Vice 
President Ron Svajlenko (far right). 


SIGN UP FOR E-BULLETINS 


Visit our website, www.cawlocal.ca/22e, 
and click on “Register for e-bulletins.” 


Once you fill in your e-mail address you will be signed up 
to receive periodic e-mails about upcoming events 
and breaking news. 


Thousands of members have already signed up... Sign up today! 
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GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


Transfer Language At GM 


Is Clear 


lant Population (as of Jan. 11/13) 


Production 
@ Active: 3004 
(includes seven Trades working in Production ) 
@ Layoff: 173 (includes 27 members on 1C status) 
H S&A: 163 
@ LOA: 15 
@ Total = 3,355 


Skilled Trades 

™ Active: 476 

@ Layoff: 117 (includes seven currently working in Production) 
MB S&A: 13 

H LOA: 6 

@ Total = 612 

On the Production side of the house, the present seniority date to 
hold in Oshawa is Oct. 21/04 . Having said that, as of Jan. 11/13 there 
are still four members with this date on layoff. 

The Company continued to schedule overtime for both shifts in 
the Consolidated Plant for January as well as scheduling both shifts 
for February. 

In the Flex Plant, both shifts were scheduled for Feb. 2/13. Hope- 
fully with the new Impala going into saleable units in the next couple 
of months, this will eliminate any future down weeks and hopefully 
will drive overtime if the buying public receives the new Impala as 
the Company predicts. 

There are a lot of rumours on the floor but as of the Oshaworker 
deadline, the Company has no date as to when the second shift will be 
coming off in the Consolidated Plant. They are presently forecasting 
that the third shift in Flex will be launched in the April /May time frame. 
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We all know that the demand for fleet sales will 
determine Consolidated shift structure. 


Transfer System 

It is imperative that if members have transfers in but are no long- 
er interested in moving to new departments that they cancel them. 
In accordance with the Local Agreement, members cannot decline 
transfer once they are called out. We have had a lot of these cases 
recently and they are extremely difficult to fix, as the language is 
clear and well-defined. 

We met with General Motors after the Oshaworker deadline in 
regards to pressuring the Company for replacement volume for the 
Camaro. The Company continues to stick with their script, not only 
in communicating with their workforce but in all National media 
outlets, that their Canadian operations are allegedly the high-cost 
producers for the Company. I find it disgusting that the company 
we work for continues to say this, yet in bargaining had no problem 
putting it in writing that our recent Collective Agreement makes us 
competitive with other developed jurisdictions. 

I am confident we will get replacement volume for the Camaro, 
but it will take a lot of hard work. It will certainly also take some 
time, but time is one thing we have on our side at this point as re- 
placement volume will not be needed until late 2015. 

On a very positive note, our Skilled Trades brother who was so ser- 
iously injured in the plant prior to Christmas, who came very close to 
losing his life, is in stable condition and has been transferred to the 
Oshawa hospital from Toronto. He definitely will have a lot of rehab go- 
ing forward but things are a lot more positive than prior to Christmas. 
We wish him and his family nothing but the best during his recovery. 

As always I can be reached at 905-644-2480, mike radio 2480 or 
by email at greg.moffatt@gm.com. 


CAW LOCAL 222 EXECUTIVE BOARD 


President - Chris Buckley 
Financial Secretary - Dale Millson 
First Vice President - Ron Svajlenko 
Second Vice President - Mark Sanders 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms - Wayne Andrus 
Guide —- Phil Goodwin 


LOCAL 222 


is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Logistics In Motion (Ajax) 
Durham Region Transit 
Lear Corporation (Whitby) 
Johnson Controls (Whitby) 
CEVA Logistics Supplier Park (Oshawa) 
syncreon Supplier Park (Oshawa) 
Auto Warehousing Canada (Oshawa) 
Americus Logistics (Ajax) 
syncreon automotive (Oshawa) 
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Barry Grills *Colin James ¢ Teri MacDonald 


Larry Williams (Johnson Controls) 
Tom Laughlin (Logistics In Motion) 
Scott Bateman (Lear Corporation) 
John Johnson (Durham Region Transit) 
Bob St. Jules (syncreon automotive) 


Editorial Board 
Chris Buckley ¢ Dale Millson e Bill Mutimer 


Trustees Board Member At Large 
(Balance of Local) 


Kevin Kent 


Female Board Member At Large 
Kim Martin 


Retirees’ Representative 
John Redko 


Board Members At Large 


Tao 


Armada Toolworks (Lindsay) 
Woodbridge Foam (Whitby) 

St. Marys Cement (Bowmanville) 
Omni Facility Services (Oshawa/Whitby) 
Trentway-Wagar Transit (Whitby) 
City-Wide Taxi (Oshawa) 

AGS Automotive (Oshawa) 
Mills Motors Buick GMC (Oshawa) 
Pilkington Glass (Whitby) 

Roy Nichols Motors (Courtice) 
Jones Lang LaSalle (Oshawa) 
Mercedes-Benz Durham (Whitby) 
Aditya Birla Minacs (Oshawa) 
Kerr Industries (Oshawa) 
Columbus McKinnon (Cobourg) 


Auto Warehousing Supplier Park (Oshawa) 


Abednego Environmental (Oshawa) 


To the readers: The views and opinions expressed by various writers are their own and 
not necessarily those of the Editor nor of the Administration of Local 222. Unsigned 
material will not be printed. Please sign your Letters To The Editor and include your 
printed name, address and phone number. The Oshaworker reserves the right to edit 
material submitted. 
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FINANCIAL SECRETARY’S REPORT 


Local’s Financial Situation 


Is Stable 


would like to congratulate Chris Buckley on his appointment to 
the CAW National Union. 
I would like to thank Chris for the many contributions he has 
made to our Local Union, communities and society in general. 
I've had the great pleasure of working with Chris since the 
first day he started in GM back in 1983. At that time we worked 
side by side in Dept. 85 hardware. It wasn’t long after that, in 1985, 
that we were both elected as Alternate Committeepeople in the hard- 
ware department. Over the next 27 years as we worked our way up 
the ranks of our local union leadership, I was able to see Chris’s 
outstanding leadership qualities first-hand and I can say that Chris’s 
integrity, honesty and passion for our local membership have been 
second to none. 
I wish Chris and his family all the best in his future endeavours. 


Overview Of The Local’s Financial Success 

I would like to thank our elected Executive Board Trustees for 
helping keep the Local’s finances in excellent shape. Over the past 
three years I along with the assistance of our trustees have been 
able to implement many cost-saving measures within our Local. The 
cost-saving measures, along with keeping a close eye on expendi- 


tures, plus the implementation of the revenue- 
producing group home and auto insurance 
program, has continued to keep our Local fi- 
nancially stable while our economy and Union 
membership dues monies are on the decline. 

Local 222 keeps 46 per cent of the Union 
dues collected, while 54 per cent go to the Na- 
tional Union. 

The decline in dues revenue over the past 
10 or so years has been substantial. In 2001 the total member- 
ships dues revenue collected was $9,802,760; in 2007 member- 
ships dues revenues were $10,979,041; in 2011 dues revenues were 
$6,134,399, a decline of $4,844,642 from 2007. With the substantial 
decline in income coming into our Hall, we were still able to run a 
surplus of $474,453 for the 2011 calendar year while providing the 
level of representation our members expect and deserve. At the time 
of writing this article all the financial information regarding the 2012 
calendar year had not been completed. 

I would like to thank our three elected Executive Board Trustees, 
Barry Grills, Colin James and Teri MacDonald, in helping to keep our 
Local's financial situation a very positive note in our Local. 


DALE 
MILLSON 
CAW LOCAL 222 
FINANCIAL 
SECRETARY 


CAW Local 222 Purchases New Stove 
For St. Vincent’s Kitchen 


When St. Vincent’s Kitchen’s stove recently broke down, CAW Local 222 retiree and Oshawa City Councillor Doug Sanders made a call to CAW Local 222 
President Chris Buckley to see if we could help. Chris checked with our Financial Secretary Dale Millson to see if we had funds available in our Social 
Justice Fund. When we did, they immediately called St. Vincent’s Kitchen and gave them the good news. Pictured at the presentation of the cheque for 
$7,000 are: Oshawa City Councillor Doug Sanders, CAW Local 222 President Chris Buckley, St. Vincent’s Kitchen Volunteer Board Member Sandy Brittain, 
CAW Local 222 First Vice President Ron Svajlenko and Financial Secretary Dale Millson. St. Vincent’s Kitchen serves low cost meals in a dignified manner 


to 150-190 people daily, seven days a week, where children under 12 eat free. 


JANUARY/FEBRUARY 2013 


FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Months Of October And November, 2012 


Total Receipts 00.0... eee 
Total Expense 000.0... cece 


Surplus (Deficit) oe 


CAW Local 222 
Balance Sheet As At November 30, 2012 


ASSETS 

CURRENT ASSETS 

CASI vscvssssasvasccasrisvapaaesiuendesvansassdossasinssssssesnioss we 359,362.06 

Bank........ _ 1,242,898.09 

Total Bank... 1,602,260.15 

IDC OSHE AW GU as vxxaesaecscas ssc tseatseter ccc sccescemeceeecatccecesstes azcsttsscesaats 37,640.17 

Me Mom Dental Cente cece cecssssscesesescececsrscsusaseveves eis ereeeecesecececcccerseeveseys 40,169.39 

Dominion of Canada Bonds . . 12,000.00 

Short. Tet Tnvestinents:,..::,s.s0scecssvessessecessssaseneectonvevseestecvsvvavevsveasanasassens 1,372,185.48 

TOTAL CURRENT ASSETS .........ccccccccssssssssssssscsssssssssessssssssssssssssssseeens 3,064,255.19 

Fixed Assets 

MAIN sss: casc5azssezs'sasss rsa chessovts coesteansncsnsiaeeneesestsesiceteetteeceeseestecsssaetaceiast 615,195.00 

Buildings... 2,829,533.00 

Equipment 92,627.61 

Total: Fixed Assets, ssssassscenesnvncvesisiaianiieinumnnins _3,537,355.61 

FOTAL ASSES | sesssscscssasessiassccasasitiessssecastsansnassscetd vos vesesevsvenawivains 6,601,610.80 

LIABILITIES 

CURRENT LIABILITIES 

ACCOUMIS Paya DIGS tsensstorcsisussttirerncamereerstiiiwasnimenneneatantts 421.16 

Accrued Liabilities o....0.c.cceecceccesessecesteeseesesestesesnesesteneseeteseeteneenensenenes 1,198,057.08 

Vacation Payables sissssesssss sisssvessecssviecsscsssstsaasanssssesvesstecccecesssatecccccaerannels —553.80 

UI Payable wo... -16.40 

UI Payable — Lost Time .... 501.63 

CPP Payable — Lost Time.. 862.20 

Income Tax Payable... ‘ 3,813.23 

Income Tax Payable — Lost Time... . 2,982.89 

Receiver General Payable ...ccucscsossernsosscsvaseoeenessesrssencerteeccecssessesssssseatesais 8,143.55 

BHT Payable scsssvassssiiisvansscsvensasncccvcvvaasavesdeosassandasasonsarticisecceaneassecteccannans 4,161.82 

Union Dues Payable. 908.15 

AWCU.cessssssssssseeen 2,548.85 

Family Support ........ 59,332.20 

Charitable Deductions.. 2,575.29 

WCB Payable.........ccesseee —38,721.25 

Due Re:Duplate Council Fund.. —90.85 

Retired Members Fund ........ 81,650.05 

RECHCATION: FUG sa syssyexecacasastesnssassscscscasscsteesessentetorasassraeneseneataseceseavainens 5,811.10 

Feast Whitby Adjlistnent PUIG. .....cssscssseessecsssssceasseessasersessegecescesvaseensseess 0.00 

TOTAL CURRENT LIABILITIES 200... eceeeeeteteteeeeeeeeteneeees 1,323,401.03 

TOTAL LIABILITIES .......cccccccccccccccssssssssssssssscscssssssssssssssssssssessesssseeens 1,323,401.03 

EQUITY 

NET ASSETS 

NGASSELS..syscevearsvervoreessevsvasssasvessevenvaveveesesciassstassaatadseesssessabtosiesseseserbss 5,046,581.41 

SUMPUUS ss 65shs55e3ssrasicssaafeasssbesvvans ceonssecconssvced sanssstaessensateerscecscaceeellddéieasieey 231,628.36 

TOTAL: NET ASSETS: (iscisisesesssccestevcnssrsccovotsevetstassatecetsesasneldvsosniaaaaainage 5,278,209.77 

TOTAL BQUIDY 6 vcs vageccvisvenssnsisiariraaiina iia sooresssssarieneneenese 5,278,209.77 

LIABILITIES AND EQUITY .........:ssccccccsssssssssssssssssssssssssssssstsecsesssssee 6,601,610.80 
a 


CAW =} TCA 
LOCAL 222 


cd festaeadietasttetee $1,252,509.73 
dear bevetnetaedecse 1,161,305.76 


ee ee were $ 91,203.97 


CAW Local 222: Income Statement 
October 1 to November 30, 2012 


REVENUE 

INCOME 

Membership: Duss ssssssissiiiiccerdescscastiamiasinniiaiidadonncnennenan 1,145,102.95 
TOU GHALLONS 3 <s5sisiscasecersscceasss 1,150.00 
Oshawa Area Skilled Trades 20.15 
S.U.B. Receipts .......ceeceee 66,951.26 
Hall Maintenance... 2,533.25 
Staff Wage Recoveries .... 1,649.40 
Miscellaneous Collections.. 1,009.00 
Oshaworker...........000 22,486.06 
RECRCALON ciiceccecccsseeasccecccseirininsaniniiaiiabnearnanccna diate 2,470.00 
RO iG... cccssscssccesccccssassaisaszicsgiaasigeaijavssasssaasoxavevsvseeseorvaconenconedeorsanprsenynesnsases 

Soft Drinks and Vending. 

Telephotie Incomes, s.3cc:itescestevsessessesessosvasnnneareniivanabsesseaesonvneenatientt 

TOTAL REVENUE. ..:.:.::sssscssscosssssssssosssesassvssssvssesevececsseneseessnennsczeavensasees 

EXPENSE 

OFFICE AND BUILDING 

Kiiployee Salaries. cscacssssadssssessssasssarveacssssenrasnsonanasnonnyescor ot emmemneniesees 141,720.14 
WIERD eNO Sesrtiscceceervescisctsssnmenn ere 2,469.06 

CPP. EXP OHS cs ccccdssscsssassassazsaniacsaciassossszazsessersesensaness 4,225.52 

WCB Expense.. 462.90 

EHT Expense .. a 5,054.38 

Other BEDEHIS jcsiscccssccdsrirainmmirmananvneaie 32,105.70 

Employee Benefits and Insurance ........c.cecccseesesteseeseeseeeenesesneseeseeneese 44,317.56 
Hall Expenses .......cceseeeceeeeeees 3,355.94 
Miscellaneous purchases... 45.00 
Building Maintenance... 23,788.75 
Telephone icsctscccccessessesvessezssvessies 6,169.82 
Office Supplies and General Expense 16,544.34 
Officers Expense ......ccceeeeee “ 11,964.04 
Professional... " 28,967.36 
Total Office and Building... ccccecesseseesteseeseestesneesteeneeseenee 276,782.95 
ORGANIZATIONAL 

Per Capita — Ontario Federation of Labour............... 10,560.06 

Per Capita — Durham Labour Council........ 3,289.60 

Per Capita — Lindsay Labour Council. 62.90 

Per Capita — CAW Assessment......... 565,068.17 

Per Capita — CAW Council os c.ceeeceeeeseeeeneeeeeees 10,462.07 

MOtAlP OE: Ga pitas cecacesecescgissssazsctsstatsesssssasantasvaviimmnnsae tees ene eter tas 589,442.80 
Lost Time: Wages and Benefits ..........cccessessssseeseseseeseeseesseeseseseeeeeneens 117,530.39 
Lost Time Expenses M&E&H .. 69,847.46 

Lost Time Expenses — Hotels........c..c:scesesseeeeeeees 24,933.52 

Lost Time. Expensessecsssssseeesssssssesesernaunvaviwvinanansiennnenasnens 94,780.98 
Misc. Election Co: 4,524.80 
ECueation ..c.ccccccccccsecseseeseees 819.27 
Investors Group Trust — Staff Pensions .........cccccseseeseeeeeeesesteseeseeneens 10,786.19 
Oshaworker — Printing ..............5 28,950.60 

Oshaworker — Postage... 21,833.58 

Total Oshaworker ... 50,784.18 
Publicity ......... 250.00 
Recreation. 6,050.00 
Strike fund.......... @ 1,357.30 
Welfare atid d0mation :sccc.ccvscsevevesvsesesiseecasvsvvoscceesservovendncases saveibenseversvee 8,176.75 
Skilled Ttades soe. éscsscsssszsssacassacesssperseccsssoatisscacassinaastippieiedenraneectnetiess 20.15 
Total Organizational .:f..csscssssesssscca eins mnar sneer: 884,522.81 
TOTAL EXPENSE 3355 6ccsisscsavsissesiasevissessovesvosvs sav veccusenvsaovbscssagassiatetiaaivises 1,161,305.76 
NET INCOME .....csssssccccccssscccessssssssssssssssssesssssssssessssssssssssessesssesesssesee 91,203.97 
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Thank You 


To The Editor: 

On behalf of my son Allan, my daughter Jackie 
and husband Dan Zaika, sister Evelyn Thompson, 
grandchildren John and Jane and all family members, 
I would like to express our heartfelt and sincerest 
thanks to you Brother Sarnovsky for the comprehen- 
sive coverage in a recent issue of the Oshaworker 
noting the passing of Brother Cliff Pilkey and outlining 
and reviewing his many accomplishments during his 
lifetime. From a meager beginning, Cliff served his 
country, province, community and the labour move- 
ment to the fullest. He was a recipient of the Order 
of Ontario and the Queen’s Diamond Jubilee medals. 

May I also take this opportunity to offer extended 
thanks to CAW National President Ken Lewenza, CAW 
Local 222 President Chris Buckley, active and retired 
members of Local 222, the Family Auxiliary for their 


assistance and kindness shown to us and to the speak- 
ers who praised Cliff for their experiences with Cliff 
and for the many things that he was able to accom- 
plish making it a better place for all. 

Thanks to the Durham Region Labour Council, 
trade unionists and friends throughout the province 
and certainly not the least, the citizens of Oshawa who 
he so proudly served for many years, starting with the 
Bathe Park Neighbourhood Association. 

The respect shown to Cliff and our family on his 
passing will forever be remembered by us all. 

In closing Brother Sarnovsky, thanks once again 
and as Cliff would say, “In unity there is strength and 
Solidarity Forever.” 

Yours in Solidarity, 

Sister Viola Pilkey 


JOE 
SARNOVSKY 
OSHAWORKER 


EDITOR 


Donation Goes A Long Way For Families 


To CAW Local 222 and the Social Justice Fund; 

We wanted to let you know how you have helped considerably 
with your 2012 donation. Due to the economic situation this year 
our caseload grew to 60 families ranging from individual seniors, to 
single parents/couples with one to five children. Your donation has 
gone a long way in helping to provide all of these families with much 
needed winter clothing (gloves, hats, winter coats/boots), basic es- 
sentials/hygiene (everything from shampoo/bath essentials, tooth- 
brushes/toothpaste to diapers), No Frills gift cards so they could 
purchase groceries for the holiday season and beyond, as well as 
wonderful gifts we wrapped for each senior and the 106 children 
within those 60 families. Each family was provided with a turkey and 


all the trimmings to ensure they could enjoy a wonderful holiday 
dinner. 

We wanted to share these details to shed some light as to the im- 
pact your contribution has had within your community and those we 
service. 

Again, we thank you for your wonderful donation. Your support 
touched the homes and hearts of many for the 2012 holiday season. 

Sincerely, 

Kelly Jackson & Gisele Whalley 

John Howard Society of Durham Region 

Holiday Hamper Committee 
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Congratulations Don! 


CAW Local 222 retiree Don Wilson was recently awarded 
the Queen Elizabeth II Diamond Jubilee Medal for his 
32 years of participation in the Terry Fox Run. Don 

has personally raised over $150,000 for the Terry Fox 
Foundation. Congratulations from CAW Local 222! 
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Sharon’s Kids say Thanks 


To The Editor: 

Christmas time is meant to be 
a time of joy and celebration spent 
with family and friends and for many 
of us, it is a special occasion we look 
forward to every year. 

But for many children and fam- 
ilies in financial need, the holidays 
can be a time of anxiety, stress and 
despair. 

Fortunately, we live in a caring 
community full of concerned and 
compassionate individuals like you! 

Because of your financial help, 
Sharon’s Kids charity received total 
donations of $29,940 in 2012! Your 
generous donation provided much 
needed food, warm clothing to wear 
and toys and games to play with at 
Christmas, as well as provided mem- 
orable camp experiences of happy 


times for many of our children last 
summer. 

How grateful I am and so very for- 
tunate I am to have you on my list of 
those I count on for help! Our 44th 
year was successful and we have made 
a difference. Most of all, we have given 
families hope that we remembered 
them and they were able to experi- 
ence the wonder and excitement of 
the Christmas season also — truly a 
magical time made possible by people 
like you! 

On behalf of the Durham Children’s 
Aid Society Foundation, and the chil- 
dren and families under their care, 
thank you so very much for making a 
positive impact in their lives! 

Warmest regards for a happy and 
healthy 2013! 

Sharon E. Clark 


— — ee EE —_—_ 
CAW Local 222 President Chris Buckley and Durham Region Transit ane John Johnson are need above with DRT members at the opening 
ceremony for the newly-expanded DRT Westney facility on December 19, 2012. 


DURHAM REGION TRANSIT UNIT CHAIRPERSON’S REPORT 


Durham Region Transit 
Continues To Enjoy Expansion 


n Dec.19/12 I attended the grand opening of the expan- 
sion of our DRT Westney facility with our Local President, 
Chris Buckley. 
The past two years during construction proved to be 
very trying for our members to endure, working through 
the mess and noise that goes along with a project of that size, but 
in the end we have a bright and modern workplace. Our Bus Rapid 
Transit System (Pulse) is on schedule to commence at the end of 
June. The six buses for the Pulse system will be run out of our Ra- 
leigh location, which translates into 14 new full-time positions for 
that division, while the bulk of the new service will be run out of our 
Westney site. Currently there are over 40 new jobs posted with many 
more to come in the next couple of months. 

As Durham Region Transit continues to grow, options for better 
shifts and movement of jobs within our workplaces become available 
to our current members. The expansion of our transit operations 
also will provide much-needed employment opportunities for people 


within our communities, especially considering 
the downturn in the economy and the failure of 
our governments to protect our manufactur- 
ing sector. 

Our Local President, Chris Buckley, has ac- 
cepted a position at the National office of the 
CAW. Chris is a person who I respect greatly, 
he has always been there for myself, our com- 
mittees and our membership. He was elected 
at probably the worst time in recent history 
as a Union leader, with the attack on unions 
growing, and the loss of so many jobs in this country, let alone our 
community, but he always stayed strong in his commitment, and did 
an absolutely great job for the membership of CAW Local 222. On 
behalf of our membership I want to thank Chris and wish him the 
very best in the future. 

In Solidarity. 


JOHN 
JOHNSON 
DURHAM REGION 
TRANSIT 


UNIT 
CHAIRPERSON 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Camaro News Shows 


Important Need For 


National Auto Policy 


want to congratulate Chris Buckley, 

President CAW Local 222, on his ap- 

pointment to the national staff of CAW 

Canada. On behalf of our JCI unit I want 

to thank Chris for his support, guid- 
ance and dedication to not only our mem- 
bers but to all working people. Chris has 
been instrumental in moving issues forward 
that all workers face in our communities 
and has worked extremely hard over the 
last nine years as our President to ensure 
a future for auto assembly and parts suppli- 
ers in our region. The past few years have 
been extremely difficult in the auto sector 
and Chris has provided strong leadership 
during that time. All the best Chris in your 
future endeavours. 

Service Canada/HRDC has supplied our 
membership with our new reference code 
3526042013000002 which will be used for 
all temporary layoffs in 2013. The code, 
which is good for the entire 2013 calendar 
year, is for only those JCI employees who 


have been placed on temporary short-term 
layoffs with a return to work date. This code 
is not used for permanent/indefinite lay- 
offs, maternity claims or E.I. S&A claims. 

The news out of General Motors to move 
the Camaro vehicle to Michigan was certain- 
ly devastating to say the least; it will have an 
enormous impact down the road not only 
for our members but the entire Durham Re- 
gion. The CAW is calling on General Motors 
to replace the production on a one-to-one 
basis, ensuring that no jobs are lost. We 
need all levels of government to take ac- 
tion before we have no auto industry left in 
Ontario; the CAW has been advocating for 
years for a National Auto Policy to protect 
this industry but without any success. Please 
ensure you inform all your elected levels of 
government of the importance of a National 
Auto Policy. 

The launch of the 352 program has been 
delayed until March, along with the sched- 
uled reduction of another shift for the Con- 


LARRY 
WILLIAMS 
JOHNSON 
CONTROLS INC. 
UNIT 
CHAIRPERSON 
solidated Plant (211 
Impala) this spring. This could leave us with 
fluctuating employment levels until the 352 
program is up and running fully in Oshawa 
and in Hamtramck, Michigan. 

We had a total of 17 members apply for 
the severance opportunity/buy-out that we 
negotiated in our last Collective Agreement. 
There was an opportunity for up to 11 sev- 
erance opportunity/buy-out packages, as 29 
out of the 40 opportunities had been taken 
last year. On behalf of our members and the 
Plant Committee, we want to wish all the 
members who took advantage of this oppor- 
tunity all the best in the future, whether they 
are retiring from the workforce or are ven- 
turing out and exploring new options and 
other employment. 

If you have any issues or concerns ask 
to see your Committeeperson/Union Repre- 
sentative or contact the CAW Union office at 
905-665-4247. 

In Solidarity. 


AMERICUS LOGISTICS UNIT CHAIRPERSON’S REPORT ; 


Americus Committee 


Working For The Membership 


he official date of the transition 
from Americus Logistics to Logis- 
tics in Motion took place on Dec. 
23/12. There have been several 
changes within our workplace since 
this transition took place and more changes 
are coming. The Union is still working out 
the issue of the amalgamation of the Ameri- 
cus Logistics Unit with the existing Logistics 
in Motion Unit (the former Atlas Logistics). 
The Union will be dealing with this amal- 
gamation issue during bargaining. 

Our first date of negotiating for the re- 
newal of the Collective Agreement was Dec. 
13/12, when your bargaining committee 
along with Shane Wark, our CAW National 
Staff Representative, met with Logistics in 


Motion (the Company); during this meet- 
ing only non-economic proposals were 
exchanged between the Union and the 
Company. There were no further scheduled 
bargaining dates for the balance of 2012. 

Bargaining recommenced in January 
2013. We had several dates scheduled for 
bargaining in January. We met with the Com- 
pany on Jan. 3 and 4/13.The next round of 
bargaining was from Jan. 7-13/13. More 
dates were scheduled and confirmed for the 
last two weeks of January to continue bar- 
gaining. Our current Collective Agreement 
expired on Jan. 31/13. 

On Jan. 14/13 a membership meeting 
was held at the CAW Local 222 Union Hall. 
At this time a bargaining update was pro- 
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vided to the membership 
and a strike mandate 
vote was also held dur- 
ing this meeting. The 
membership voted 
94 per cent in favour 

of strike action. As 
of the Oshaworker 
deadline your CAW 
Bargaining Commit- 
tee was still in ne- 
gotiations with the 
Company for the renewal of a Collective 
Agreement. 

In Solidarity. 


CARRIE 


BAILEY 
AMERICUS 
LOGISTICS 
UNIT 
CHAIRPERSON 


LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Tell Politicians That 


Good Paying Jobs Matter 


isters and Brothers, with this being 
the first issue of the Oshaworker 
for 2013, I would like to start off 
by wishing all a Happy New Year. I 
trust that all of you had an enjoyable 
holiday season. 

In December we joined with several of our 
members to wish them all the best in their re- 
tirement. Once again congratulations to all of 
you and all the best from all of us. Out of the 
16 available packages that were negotiated, 
seven were used, leaving nine for the fourth 
year of the agreement. These nine packages 
will be offered by seniority in the last year 
(2016) of the contract. 


In December I attended the CAW Council in 
Toronto. One of the policies discussed was the 
“protect good paying jobs pledge.” This pledge 
is so important to us all, not only as unionized 
workers, but as workers across the country. I 
am sure that all of you know somebody who 
has lost their job in the recent past. I know that 
many of you have signed the pledge, but if you 
haven’t, please take the time to do so. There 
is a binder with the pledge sheets hanging on 
the Union bulletin board right outside the cafe- 
teria. We all need to send a clear message to 
Ottawa that Good Paying Jobs Matter. 

At the time of writing, there are currently 
26 members on layoff. Please be assured that 


Here are four of the seven members who retired as of January 1, 2013. From left, Dale Tracey, Paul Goetz, 
George Boeck and Dave Perrault. Absent from the photo are Tony Bovduns, Jim Buker and Alex Wilson. 


LEAR CORPORATION UNIT WOMEN’S ADVOCATE’S REPORT 


Build Hope 


And Change Lives 


isters and Brothers, it might 

seem like a distant memory but 

I hope everyone had a great 

holiday season. The year ahead 

is shaping up to be full of events 
and we will need all the energy and solidar- 
ity we can muster. 

On Jan. 18/13 the Durham-Northumber- 
land CAW Women’s Advocates attended the 
bi-monthly meeting and one of the items 
on the agenda was the outreach visit at 
the Bethesda House in Bowmanville. This 
agency provides services to women, youth 
and children who are victims of domestic 


abuse and relationship 
violence. The agency 
also offers preven- 
tion and public 
education programs 
to the community. 
Bethesda House is 
committed to pro- 
vide service which is 
free from all forms 
of discrimination 
based on social status, age, origin, famil- 
ial status, sexual orientation, race, culture, 
see HELP - page 10 


LEAR UNIT 
WOMEN’S 
ADVOCATE 
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we are doing everything 
possible to try to get you 
back to work. The delay 
of the launch of the Impala is the reason for 
the extended layoff. At the time of writing, the 
Impala (352) is scheduled to launch March 
4, and the third shift is scheduled to begin on 
May 6. The second shift for the current Im- 
pala (consolidated plant) will end mid-April. 
We are currently meeting with the company to 
review the bump, as well as the movement for 
the third shift and training for the 352. We are 
waiting for the company to complete the final 
packages for the 352 content. Again, our en- 
gineering department is the root of the delay 
in our facility. | only wish our members had as 
many opportunities to screw up as the engin- 
eers do before being disciplined or called into 
the office. Please remember that these dates 
are subject to change. 

Again we have experienced some problems 
with our benefit provider, Green Shield, re- 
lating to our vision care coverage. We filed a 
grievance and have had the issue corrected. If 
you have had any issue with extended health 
coverage or if you have been denied a benefit 
that we are entitled to, you must contact Dave 
MacDonald or myself to have it corrected. 

Chris Buckley has accepted a position 
at the national level of our Union. Chris has 
worked closely with our bargaining commit- 
tee during his nine-year term as our Local 
President. Chris has been front and centre 
during our negotiations and has always been 
available when we have called for his assist- 
ance. Chris led this Local through some of the 
toughest times we have ever seen. I would like 
to congratulate Chris on his appointment, and 
wish him all the best as he enters into his new 
position. Although we will miss having him as 
our Local President, I know that he will always 
be a member of CAW Local 222 and will only 
be a phone call away. On behalf of the Lear 
Whitby unit, thank you for your dedication and 
hard work! 

We are saddened by the news of the passing 
of our sister Ruth Sabourin. Our thoughts and 
prayers are with Ruth’s family during this dif- 
ficult time. Ruth retired in 2004, and was the 
first of three generations of Sabourins to work 
at Lear; her son Mike and granddaughter Jor- 
dan are both members at Lear as well. 

Please remember that I can be reached 
at 905-436-0400 ext 358 or by email sbate- 
man@lear.com if you have any questions or 
concerns. 


In Solidarity. 


CHAIRPERSON 
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LOGISTICS IN MOTION UNIT CHAIRPERSON’S REPORT 


LIM Units On Contract Deadline 


irst of all I would like to wish 

everyone and their families a very 

happy and prosperous New Year. 

We had an Information and Bar- 

gaining Update meeting as well as 
our strike vote on Jan. 14/13, with meetings 
at 9:00 a.m., 12:00 noon and 4:00 p.m. at 
CAW Local 222. I must say all of the meet- 
ings were very well attended by the mem- 
bers of the former Atlas and Americus, now 
both sides working for Logistics In Motion 
(LIM). A strike vote was conducted at the 
end of the meeting with the following re- 
sults: LIM (former Atlas) 99.4 per cent and 
LIM (former Americus) 94 per cent, which 
were both fantastic results. Our legal strike 
date is Feb. 7/13 at 12:01 a.m.. As of Osha- 
worker deadline, both LIM committees are 


entrenched in contract negotiations with 
Loblaw and LIM. 

I know people would like to know where 
we are right now with the negotiations but 
when you are negotiating, what is there one 
minute could be gone the next, which could 
result in the wrong information communi- 
cated to our members. As the bargaining 
goes along the Committee will strive to keep 
the membership as informed as we can with 
this process. 

Not only has it been busy on the contract 
front but also in the Plant. I would person- 
ally like to thank the Stewards who are cov- 
ering for the Committee while we are bar- 
gaining, not only on Day Shift but Afternoons 
and Nights as well. 

We recently resolved a lot of grievances 


(terminations and sus- 
pensions) with the com- 
pany as we entered 
bargaining, — which 
allows us to concen- 
trate more on the 
task at hand. 

Finally I would like 
to wish Brother Chris 
Buckley all the best 
as he moves on with 
his new role at the National Union. He will 
be greatly missed as he was a great Local 
President. 

Till next time, Keep the Faith and re- 
member the Union membership is the 
true strength of this great Union of ours. 
In Solidarity! 


UNIT 
CHAIRPERSON 


AUTO WAREHOUSING CANADA UNIT CHAIRPERSON’S REPORT 


A Salute To High Seniority 


Members At AWC 


his being the first newsletter of 
2013, I would like to wish everyone 

a prosperous new year. 
As of Jan.11/13, member Fred 
Ross retired after 44 years. Con- 

gratulations Fred. 

There are still 13 members on layoff but 
three have accepted positions in Ingersoll 
until they are able to return to Oshawa. 


Good luck guys. 

I would like to recognize those members 
who have reached 30 years or more of ser- 
vice as of Jan. 1/13: 

Ernie Turner, 48 years 

Rob Webber, 44 years 

Rob Cooper, 44 years 

Grant Anderson, 44 years 

Michael Harrigan, 37 years 


= 
WILL 
SPRAGUE 
Richard Bourque, |AUTO WAREHOUSING 
37 years 
Ron Hicks, 36 
years 
Paul Sobil, 36 years 
Pat Kehoe, 36 years 


In Solidarity. 


CHAIRPERSON 


Help Build Hope And Change Lives 


-— continued from page 9 


religion, and mental and physical abilities. 
Their motto is “Building Hope... Changing 
Lives.” If you would like to help this agency 
you can: volunteer your time, make a dona- 
tion and participate in various fundraisers 
such as Walk-A-Mile-In-Her-Shoes. This is 
Bethesda House’s annual men’s walk against 
domestic violence. With spring just around 
the corner if you de-clutter your closets you 
can help by dropping off clothing and other 
items at their Second Chance store. Mark 
your calendars for May 16th when Bethesda 


House will hold their Annual Dinner and 
Auction. For more information visit www. 
bethesdahouse.ca. 

We also stopped at the John Howard 
Society office, also known locally as The 
Firehouse. JHS is a non-profit, United Way 
agency. Here are some of the services of- 
fered to the community: active parenting, 
adult upgrading, anger management, com- 
munity education, counselling, DADS (sep- 
aration and divorce support), Firehouse 
youth centre, housing services, pardon as- 
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sistance, project x-change just to mention a 
few. If you would like more information visit 
www.jhsdurham.on.ca. 

In closing I would like to take this oppor- 
tunity to thank Chris Buckley for his leader- 
ship and wish him the very best in his new 
position with our National Union. 

If you need more information or need 
assistance I can be reached at eguta@lear. 
com or 905-436-0400 ext. 373. 

Always! 


Right To Union Representation 


At Armada 


everal new faces have come and 

gone at Armada in the past year. 

The turnover rate at Armada is 

still ridiculously high, to say the 

least, but there seems to be no 
shortage of factory labourers in the City 
of Kawartha Lakes, which is exactly why 
Armada was brought here to begin with. 
A cheap, abundant labour force. Unfortu- 
nately skilled labour and skilled trades are 
much more difficult to acquire, as manage- 
ment has found out. 

On a brighter note we added approxi- 
mately 22 unionized jobs in 2012 and 50 
since our last negotiations in December 
2010. Management is planning on 10-15 
more, possibly before this gets published or 
shortly after. In the past it has been extreme- 
ly messy when it comes to getting benefits 
for new hires when their probationary per- 
iod expires. This should be automatic but 
in the past it has not been this way, even 
after the committee continues to discuss 
with management about the issue, including 
filing a policy grievance. If your probation- 


ary period has been completed and you still 
do not have your benefits card or benefits 
I recommend the following steps. Ask your 
supervisor for the paperwork. If you do not 
receive it visit the HR manager. If you still 
need help contact your union and we will go 
forward on your behalf with the grievance 
procedure. 

We will put pressure on management to 
become less complacent when it comes to 
filling their obligations towards initializing 
benefits for new hires in a timely manner. 
Doug Deboo has been appointed to the pos- 
ition of afternoon shop steward, joining our 
current afternoon shop steward Tony An- 
derson. Doug has a history of union mem- 
bership and as a union supporter when he 
worked at the GM truck plant in Oshawa. 
Moving forward, the afternoon shift will 
have two shop stewards to help with any 
advice or union representation in meetings 
with management. Remember it is our right 
to have union representation when meeting 
with management for any discipline indu- 
cing counselling. Do not let management 


tell you otherwise. If they 
do not provide you 
with a rep ask for 
one. We also still have 
openings for full-time 
skilled trades shop 
steward, day shift, 
afternoon shift and 
midnight shift alter- 
nate shop stewards 
and a health and safety rep on the midnight 
shift. If anyone else is interested in being 
appointed to any of these positions please 
let myself, Kim Archer or Patricia Forwell 
know. 

This is shaping up to be a very exciting 
year, with the new business and equipment 
arriving and beginning production at Ar- 
mada. There is also the establishment of 
our new union, which is expected to happen 
Labour Day weekend so we can celebrate 
and promote our new name and colours on 
Labour Day. 

In Solidarity. 


TOM 
WORSLEY 
ARMADA 
TOOLWORKS 
UNIT 


CHAIRPERSON 


Space Opening Up At AGS 
As Changes Made 


ello everyone, as this is the first Oshaworker of the year 
I'd like to wish everyone all the best for the new year and 


I don’t know if everyone has seen the new 
GMC Sierra that comes out in April, but it is a 


hope you had an enjoyable Christmas break. 
The new dies are back and the company had a suc- 
cessful run of 700 parts the week of January 7th. I believe 
the tools are here to stay now, as the launch team continues to make 
the changes necessary to accommodate these much larger bumpers. 
There are some changes already apparent on the shop floor, such as 
the removal of the bumper washes at the pressline and the one that 
fed bumpers to the old C&D plating lines. The loop inspection is also 
being removed. I believe management wants to locate all the satellite 
offices in this area. These moves will certainly open up the shop floor 
and create more usable space in the future. 

There also seems to be a lot of activity in the Tiercon section 
of the plant with more machinery arriving every week. What this 
means as far as the footprint in the old press shop floor, we do not 
know yet, but we will try to find out and let you know as soon as 
possible. 


nice looking truck and I know GM has high 
hopes for this truck to help retake some of 
the truck market they have lost over the last 
few years. 

There were some confusing shifts in the 
week prior to Christmas, with some people 
on four 10-hour shifts. Some management 
were going around telling workers the Union 
agreed to this and actually blaming our pro- 
duction committeeperson. This is completely untrue, we did not 
agree nor will we ever agree to 10 hour shifts. Our Collective Agree- 
ment is very clear. 

Remember I can be reached in the union office from 11:00 a.m. 
to 3:00 p.m. Monday to Friday, or by phone 905-571-2121 ext. 6402. 

In Solidarity. 


DAVIES 
AGS AUTOMOTIVE 


UNIT 
CHAIRPERSON 
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Ceva Grows To Fifth Largest 


Unit In CAW Local 222 


irst off, I would like to welcome every- 
one back from their much-deserved 
holidays and hope Santa was good to 
all of you and your families. 

My name is Mark Atkinson. I have 
recently been given the honour and great priv- 
ilege of acting as your Chairperson by our 
Executive Committee which consists of the 
following: Shift #1 Roy Eagen, Alternate Kevin 
Craggs; Shift #2 Geoff Mann, Alternate Warren 
Gray; Shift #3 Keith Buckingham, Alternate 
Bobby McBride. 

Recently your CEVA Executive Committee 
has clarified some job posting language with 
Management so jobs being posted are posted 
to specific jobs (still no job ownership) in that 


department, as opposed to just posting to de- 
partment and not knowing where you would 
end up. We are in the process of setting up 
weekly meetings with Management to address 
the issues that keep coming to our attention. 
We are far away from getting where we want 
to get to and ask for your patience as we are 
working hard to resolve as many issues as we 
can. We have moved the union office (over 
one door) and have merged with the Health 
and Safety Committee so as to have all repre- 
sentatives working together. 

Currently we have 310 employees on our 
full-time seniority list with an additional 40 
TPTs which makes us the fifth largest unit in 
CAW Local 222. On Jan. 21/13 Ceva started to 


send LMS bags over our 
linked bridge to Gen- 
eral Motors as this is 
the newest commodity 
that Ceva has success- 
fully bid on. Ten of our 
members trained for a 
couple weeks to ensure 
a smooth transition over to General Motors. 
With all the traffic in our plant now, please 
obey all traffic signs, stop signs and make eye 
contact with everyone for everyone's safety. 

As always with any questions or concerns, 
please feel free to contact us at 905-571-1706 
ext. 258 or ask your supervisor to speak to 
one of us. 


MARK 
ATKINSON 
CEVA LOGISTICS 
SUPPLIER PARK UNIT 
ACTING 
CHAIRPERSON 


TRENTWAY-WAGAR TRANSIT DIVISION UNIT CHAIRPERSON’S REPORT 


Bargaining A Slow Process 


With Coach Canada 


TIM 
THOMPSON 


his is the first report since the holidays. I hope everyone had an 
enjoyable time and now we're back to business as usual. 
Executive Board elections were recently held and our Presi- 
dent, Chris Buckley, did not seek re-election as he has decided 
to take his years of experience as a long-time representative both 
in General Motors as a District Committeeperson and as President of CAW 
Local 222 to bring a much-needed voice as we create a new Union with 
the Communications, Energy and Paperworkers union. We wish Chris the 
best and I know he will continue his fight for workers’ rights and all op- 
pression we all in this country face each and every day, thanks again Chris. 
We have been in bargaining with Coach Canada. We are making prog- 
ress but it is a very slow journey with this company. We have been ap- 
pointed a federal mediator and as soon as we reach an impasse, the 
mediator’s assistance will be required. My hope is we reach a tentative 
agreement without their services. I will keep you informed. 


TRENTWAY-WAGAR 
TRANSIT DIVISION 


I would like to express my deepest sympathy to 
Chris Roberts and the Roberts family on behalf of 
myself, the committee and the whole CAW family 
on the passing of your father. Our thoughts and 
prayers are with you at this time. 

In closing, the struggles and challenges ahead will not be easy ones 
but as you all know Brothers and Sisters they never are. With the constant 
eroding of our workplaces, our jobs leaving and plants closing, much too 
often as we sit defenceless as our elected officials in government sit idle 
and seem to condone these catastrophic actions. It’s time we stand shoul- 
der to shoulder, taking steps like we are doing in the CAW and CEP, join- 
ing forces to take on these challenges head on. We must stop the chaos 
and take back what is truly our right to work and earn a dignified wage 
with much-needed benefits. It’s for these reasons in solidarity Brothers 
and Sisters, we must never stop and keep fighting back. 


UNIT 
CHAIRPERSON 


SYNCREON SUPPLIER PARK UNIT REPORT 


Syncreon Supplier Park 


In Bargaining 


TODD 


MINNIE 
SYNCREON 


hope everyone had a terrific Christmas 
break. Happy New Year to all of my Broth- 

ers and Sisters. 
We were pleased to experience an ex- 
cellent turnout for the strike vote. Your 
support is greatly appreciated. We achieved an 
incredible 100 per cent strike vote. Now your 
Bargaining Committee is working hard to obtain 
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the best possible contract on your behalf. We 
have worked long enough with a very unsatis- 
factory contract. It’s about time we received a 
bigger piece of the company pie. The company 
is growing and we must grow alongside them. 
To Shift #1, I’m sorry I haven’t been around 
for a while, but I have had some health issues 
which I’m hoping are now behind me. I would 
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like to thank my Alter- 
nate, Ralph Feger, for 
doing a stellar job 
and our Chairperson, 
Donna Burke, for keeping me informed dur- 
ing my absence. 

Hope to see you all at the contract vote. In 
Solidarity. 


SUPPLIER PARK 


UNIT 
COMMITTEEPERSON 


CAW=TCA [RETIREES’ 
LOCAL 222 € El 


Retirees’ Chapter Elections Coming Up 


LES 
M*°DONALD 
CAW LOCAL 222 
RETIREES’ CHAPTER 
PRESIDENT 


By Les MacDonald, 
President 


would like to start off by saying it’s 

sad to see Brother Chris Buckley 

leaving as our Local President and 

going to the National Union. Chris 

has been our Local President for 
almost nine years, in which they were 
the toughest times we ever faced, so 
the years probably felt twice as long. I 
would like to thank Chris on behalf of 
the Retirees Chapter and myself, as he 
has always been there for the Retirees 
Chapter and fully supported anything 
we have asked for. We are losing a great 
President but the National Union is go- 
ing to gain on this. All the best on your 
job. 

We are now in the process of start- 
ing our annual elections again with 
the Election Committee in February, 
Retirees Executive in March, Commit- 
tees in April and other conventions or 
conferences along the way. If interest- 
ed please put your nominations in on 
time. For more information on when 
the nomination or election dates are, 
check out the bulletin board in the re- 
tirees room or on our website, www. 
local222retirees.ca. 


NOTICE TO GM MEMBERS 
ACTIVE AND RETIRED 


Green Shield 
is the carrier 
for all benefits. 


Your current 


Green Shield number 
is valid. 


Green Shield 
can be reached at 
1-888-711-1119 or 

www.greenshield.ca. 


We SHALL REMEMBER 


It is with great sadness that we announce 
the passing of the following members: 
GM Retiree 


Blake E. Allard 
Sylvia Anderson 
Ralph W. Anthony 
Frank Anwich 
Raymond G. Bailey 
Harold D. Barter 
George J. Blayone 
Werner Blum 
George W. Bogaard 
Walter Borysiak 
Meredith R. Brown 
Marjorie G. Bruce 
Lawson M. Buell 
Norman R. Cook 

A. Jack Cowle 
Edward A. Crowells 
Tina M. Deir 

Keith Driver 
Ronald L. Duchscher 
Gordon A. Fisher 
Villy H. Frederiksen 
Alan S. Henry 
Gerald M. Hill 
Larry E. Hoar 

Elgin H. Holody 
Craig A. Horan 
Thomas Leask 
Kenneth R. Lemon 
Michael W. Malloy 
Harvey J. McQuoid 
John W. Monro 
Willem G. Mulder 
Lornell M. Parliament 
Douglas J. Powers 
Ramiro M. Ribeiro 
Cornelius J. Ruigrok 
Walter C. Sewell 
Henri H. Smits 
Peter R. Sosin 
James C. Stewart 
Michael Tutkaluk 
Thomas E. Walsh 
James FE Welch 
Donald E. Woods 


G 
G 
G 
G 
G 
G 
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G 
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G 
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G 
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G 
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G 


M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M 
M Retiree 
M Retiree 
M Retiree 
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M Retiree 
M Retiree 
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M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
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Oshawa 
Whitby 
Roseneath 
Oshawa 
Maynooth 
Whitby 
Nestleton 
Oshawa 
Oshawa 
Courtice 
N.B. 

Port Perry 
Whitby 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Omemee 
Bowmanville 
Oshawa 
Lindsay 
Oshawa 
Oshawa 
Oshawa 
Courtice 
Oshawa 
Oshawa 
Whitby 
Port Perry 
Kingston 
Oshawa 
Courtice 
Aliston 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Port Perry 
Oshawa 
Whitby 
Oshawa 
North York 
Oshawa 
Oshawa 


December 13, 2012 
December 17, 2012 
December 27, 2012 
January 5, 2013 
November 25, 2012 
November 7, 2012 
November 10, 2012 
January 6, 2013 
December 16, 202 
December 6, 2012 
January 5, 2013 
December 20, 2012 
January 10, 2013 
January 9, 2013 
January 9, 2013 
October 30, 2012 
December 15, 2012 
November 17, 2012 
November 30, 2012 
January 14, 2013 
November 24, 2012 
November 9, 2012 
December 22, 2012 
December 21, 2012 
September 16, 2012 
December 18, 2012 
January 2, 2013 
December 27, 2012 
January 9, 2013 
January 9, 2013 
December 1, 2012 
January 8, 2013 
December 4, 2012 
December 24, 2012 
January 9, 2013 
November 19, 2012 
January 1, 2013 
December 17, 2012 
December 13, 2012 
December 18, 2012 
December 10, 2012 
January 18, 2013 
November 25, 2012 
November 27, 2012 
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CAW => 


By John Redko and Wendy Rolfe 


arewell 2012, greetings 2013, hopefully a prosperous, 
happy and healthy new year to come. 

Retiree activities are in full swing. Please consult the 
bulletin board in the retirees chapter room for the sched- 
ule. 


Good News 

Winners of the gift certificates from the Christmas Dance of Dec. 
14/12 were: Don Richards, Ed Babin, Glad MacLean, Margaret De- 
sousa, Margot Bordne, John Floegel, Ed Dwyer, Lou Kelsey, Jerry 
Hill, Bryan Johnston, Charlene Lachapelle, Ruth Hazelton, Mary 
Roskyewicz, Leo Vachon, Glenda Campbell, Arthur Oliver, Barry 
Brewer, Bill Gardiner, Linda Aylesworth, Mary Dwyer. 

Liquid Gold, White: Irma Bittorf, Ron Wetherup, Bart MacNeill, 
Mike Herrington, Frank Dimalta, Marjory Kelsey 

Liquid Gold, Red: Margot Bordne, Margaret Desousa, Phil Parry, 
Joe Kroepel, Pauline McGarry, Cecil Lamb 

The gift certificates were donated through the kindness of CAW 
Local 222. Thank you. Liquid Gold provided by the CAW Retirees 
Chapter. That’s us. Kudos 


Not Good News 


Sister Sylvia Anderson, Recreation Committee member and Bar 
Steward extraordinaire, passed on before Christmas. Safe journey, 


TCA 
LOCAL 222 


Retiree Activities Are In Full Swing 
CAW Local 222 Retirees’ Recreation Report 


ETIREES’ 
CORNER 


rest well. You have 
earned it for your tre- 
mendous service to the 
chapter and your many 
friends. 

Brother George 
Bogaard, pool cue 
repairman and music 
consultant, also passed 
before Christmas. Thank you George, safe 
journey and rest well, a dedicated and caring person. 


Billiard Results 
@ Dec. 12/12 

“A” Winners Sid Brayley, Paul Collins; runners-up Wally Down- 
ham, Paul Chopik. 

“B” Winners Randy Howard, Jim Meikle; runners-up Randy 
Chopik, Tom Krout. 
H Jan. 16/12 

“A” Winners Paul Chopik, Randy Chopik; runners-up Bill Mairs, 
Ron Willerton. 

“B” Winners Ben Locke, John Malarz; runners-up Jim Horner, 
Clint Broughton 


CAW LOCAL 222 
RETIREES’ 
CHAPTER 


CAW LOCAL 222 
RETIREES’ CHAPTER 


BOARD MEMBER 


INCOME TAX 


All-Tax Services is pleased to announce that we have again been chosen 


to provide Income Tax Services to all Local 222 Members, 


active and retired, at the Union Hall. 


We will be open weekdays 9:00 a.m. to 5:00 p.m., 


beginning Tuesday, February 19, 2013. 


We also offer services 
at our office at 
5 Bond Street West, 
Phone 905-723-3113. 
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ALL-TAX SERVICES 


BOOKKEEPING & TAX SERVICES 


Photos by David Hubbard 
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SHUTTERBUGS CAMERA CLUB REPORT 


Shutterbugs Travel To The Guild Inn 


n late October, six CAW Local 222 Shutter- 
bugs with two spouses spent a few hours at 
the Guild Inn in Scarborough. 
The weather was sunny but there was a 
chill in the air. We spent some time photo- 
graphing some of the architecture that has been 
collected over the years and are now on display. 
One of the highlights is the Osterhout log cabin 
that was built in 1795 and is the oldest building in 
Scarborough. It was commissioned by John Graves 
Simcoe, the first Lieutenant Governor of Upper Can- 
ada. William Osterhout later received the first Crown 
Grant of the land from King George III in 1805. 
One of the couples on our trip, Martin and San- 
dra Holmes, spent their honeymoon at the Guild 


Inn 51 years ago and they said it was a beauti- 


By Casey Smit 
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By Dan Charuk 


2013 


ful building back then. 
The Inn is now closed but 
the grounds are open for 
people to come and view 
the wonderful pieces. 

The Shutterbugs are planning some adventures 
in 2013, including trips to: The Canadian War- 
plane Heritage in Hamilton; the Aviation Museum 
in Trenton; a waterfalls tour in the Hamilton and 
Dundas area; and a trip to the Oshawa Airport to 
photograph the Museum with its tanks and other 
World War II artifacts. 

The Shutterbugs meet twice a month at the CAW 
Local 222 Union Hall on Thursdays. If interested 
contact Larry Kirtley 905-433-8791 or email kirt- 
ley@sympatico.ca. 


LARRY 
KIRTLEY 


By Sandra Holmes 


By Greg Macleod 


CAW FAMILY AUXILIARY #27 REPORT 


Auxiliary’s Considerable 
Generosity Shown For 
The Community 


n behalf of myself and the 

membership of CAW Auxiliary 

#27, we were saddened to hear 

from President Chris Buckley 

that he has accepted a position 
at the National office. 

Chris, you have been one of the best 
Presidents Local 222 has had the privilege 
of having. As I have said, you came in at 
a time when things were very uncertain. 
The membership of Auxiliary #27 couldn’t 
let the opportunity go by without having 
Brother Chris come to our Jan. 15th meet- 
ing where we presented him with a $500 
gift certificate to be used at Golf Town. Marian Ross delivering toiletries to the Denise 
Word has it he enjoys the game. Honse's MElgnes CH: 

Chris, congratulations on the accom- 
plishments you have achieved, and con- 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


Jackie Finn presenting Brother Chris Buckley with 
a gift certificate. 


ment supplied by “The Girls,” Santa made Invited guests included Brother Chris 


tinued success in your future endeavours. 
Good luck. 


Our Christmas party was a huge success, 
starting with a pot luck dinner, entertain- 


his appearance. Sister Verna Parker, Vice 
President, took charge of the draws for 
amaryllis bulbs. Congratulations to all who 


JANUARY/FEBRUARY 2013 


who brought greetings from the Local, 
Brother Dale Millson and Sandy, Brother 
Les MacDonald and Gail. Thanks to our so- 

see AUXILIARY’S - page 18 


CAW Auxiliary #27 Vice President Verna 
Parker taking care of draws at the 
Christmas Dance. 
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Auxiliary’s Considerable Generosity 
Shown For The Community - continued from page 17 


cial convenor Margo Kennedy and her help- 
ers who set out all the food. 
Recent donations were made to the fol- 
lowing: 
Ontario Shores 
Oshawa Community Health Care 
Murray McKinnon Foundation 
George’s Kids 
St. Peter’s Food Bank, 
$200 per month for the year of 2013 
plus a Christmas donation of $300 
Dec. 6th Vigil, we provided the refresh- 
ments 
™ Canadian Red Cross 
The following are our annual Christmas 
donations: 
m@ Denise House 
@ St. Vincent’s Kitchen 
@ Destiny Manor (women’s residential 
treatment program Pinewood) 
™ Bethesda House Bowmanville 
™ Canadian Mental Health Association 
$400 plus 10 $25 food vouchers 
m@ Cornerstone 
@ Hearth Place 
@ Leukemia & Lymphoma 
(in memory of 
late Sister Annabelle Cobb) 
@ Parkinson Society 
@ Alzheimer Society 
¢- © ©—lU OH UM 
Thank you to the following Sisters who 
volunteered at the Hillsdale Gift Shop dur- 
ing the festive season: Phyllis Munroe, Helen 
Rotterman, Sharon Broadbent, Jean Dart. 


Our 50/50 winners were Sisters Betty 
Rutherford, Joan Taylor and Denise Wells, 
winner of the box of chocolates, Betty Clark. 

Thank you to Sisters Marg Fitchett and 
Shirley Hill who shopped for residents at 
Fairview Lodge and Hillsdale respectively, 
10 residents at each of these homes re- 
ceived gifts from our Auxiliary, as these sen- 
iors have no family to buy for them. 

A special thank you to Shelley Hill, 
daughter of Shirley Hill, who personally do- 
nated calendars, body lotion and made lap 
blankets for each of these residents. 

It was with great sadness that we draped 
our charter in memory of Laura Elsie Mc- 
Donald, who passed away Nov. 21/12 at 
the age of 93. Laura joined our Auxiliary in 
September 1991, having 21 years of service. 
She volunteered her time at the Hillsdale Gift 
Shop for our Auxiliary. 

Our sympathy goes out to Sister Viola 
Pilkey, Allan, Jackie and Dan Zaika and fam- 
ilies on the passing of Clifford Pilkey, Past- 
President of Local 222 and the Ontario Fed- 
eration of Labour on Nov. 17/12. To quote 
Brother Ken Lewenza, ‘Cliff Pilkey’s vision- 
ary and determined leadership inspired a 
better world and his legacy of accomplish- 
ments stands tall with the very best labour 
leadership Canada has ever had.” 

Our condolences go out to Sister Shirley 
Hill, Larry and Anne Hill, Sandra and Roger 
Pitre and Shelley Hill and Kevin Stone on the 
sudden passing of Gerald “Jerry’ Marley 
Hill on Dec. 22/12. Jerry left a great legacy 
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Laura McDonald 
November 3, 1919 — November 21, 2012 


that will not be forgotten. 

On Jan. 7/13 Sister Pearl Badour cele- 
brated her 95th birthday. Her daughter, 
Sister Donna Murdoch, had a gathering of 
family and friends with a party at Hillsdale 
Terraces and a great time was had by all in- 
cluding our birthday girl. Pearl celebrates 
35 years this year with our Auxiliary. 

I want to share the following story with 
you, it was published in the Catholic Regis- 
ter Dec. 23-30/12. Sister Georgette Gregory 
gives a history of the advocacy work which 
led to the Mobile Dental Clinic during its 
official launch on Nov. 6th. Twelve years of 
fighting to provide those in need access to 
free dental care has finally yielded a busload 
of help for Sister Gregory and the Toronto 
Oral Health Coalition. 

A dozen years of labour is what led to 
the Mobile Dental Clinic opening for busi- 
ness, free of charge, for children from low 
income families, low income adults and 
those enrolled in the provincial disability 
program. Stretching more than 12 meters in 
length, the bus is staffed by a dentist, regis- 
tered dental hygienist and a certified den- 
tal assistant, offering those free dental care 
Monday through Friday, 8:00 a.m. to 4:00 
p.m.. Funded entirely through Toronto Pub- 
lic Health, a service which is in great need. 

A letter of protest is being sent to the 
Board of Directors, Lakeridge Health Osh- 
awa and cc to Mayor John Henry and mem- 
bers of Council, protesting the outrageous 
high cost of parking at the hospital’s parking 
garage. We encourage everyone to send let- 
ters of protest. 

The next meeting is Feb. 19/13, hope to 
see you there. 


sR SKILLED TRADES 


__t __t 
In Appreciation Of 


Chris Buckley’s Leadership 


would like to thank Chris Buckley for the incredible work he 
has done for our Union as President. Chris has provided rock 
solid leadership during some of the most turbulent times in the 
history of our Union and the labour movement in Canada. His 
contribution to the survival of the auto industry in Canada can- 
not be overstated and we owe a debt of gratitude for his consistent 
leadership through very troubled waters. The best description of 
Chris Buckley’s leadership throughout our many challenges is sim- 
ply that he has been completely selfless. He has consistently put his 
Union first through his entire time as our leader and I would also 
like to thank his family for the sacrifices that they have made for the 
members of CAW Local 222. There is no person in our Union more 
deserving of a position in our National Union and his addition to CAW 
Canada is a win for CAW/CEP members across the country. We need 
not wish Chris good luck in his new job, because Chris Buckley’s tal- 
ent and commitment to the members of the CAW are proven and his 
success is already a foregone conclusion! 
Thank you Chris Buckley and all the best to you and your family! 
I would like to thank the members of CAW Local 222 who have 
supported me through my many elected positions in the Union. I am 
replacing Chris Buckley as President from Feb. 4/13 to the end of the 
term on April 1/13. It is a challenging job and I will be calling on all 
our members to become engaged and positively focus the influence 
of our Union in our workplaces and community. I look forward to 
working with all the members of our Union to ensure our fight con- 
tinues on behalf of our active and retired members. There will always 


be attacks on the working people of CAW Local 
222 and throughout Canada, but we must unite 
in a message to all people that good wages, 
benefits and pensions make a better commun- 

ity and Canada. 


; : RON 

Skilled Trades: SVAJLENKO 

I am putting Bill Dickson on the job as SKILLED TRADES 
Skilled Trades Area Chair until the end of the | CHAIRPERSON & 
elected term and I will make sure he is fully | SA” Sie 222 
up-to-speed on the required information for \ vice PRESIDENT 
grievances. We have a number of hot issues 
on contractual violations that have occurred since negotiations. We 
will be quickly moving these issues to resolves with the Company 
or arbitration! We will not accept this endless attack on Trades that 
seems to smooth prior to negotiations, only to pop up again right 
after. I will be available to help Bill as I am available for any of our 
elected members in our many CAW bargaining units, with any issues. 

In closing: I would like to thank the elected members of our 
Union who have offered me their support, as we have a huge task 
in front of us. Only by using the combined talents of our members 
will we be able to protect the good wages, pensions and benefits for 
future members and I am ready for that fight! 

I can be reached at the Union Hall at 905-723-1187, 1-800-465- 
5458 and by email at ronsvajlenko@cawlocal222.com. 

In Solidarity. 


IMPORTANT PHONE NUMBERS 


CAW Local 222 Union Hall 


CAW Local 222/TD Group Home & Auto Insurance 


GM Canada Benefits Centre 


905-725-1187 
1-800-465-5458 


1-800-268-5763 
905-579-8750 


905-453-4242 
1-800-387-6598 


1-866-296-0888 
1-877-448-4625 


or go online at www.gmclbenefits.com 
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Company Needs To Look 


At Management Levels 


irst and foremost, I would like to welcome you all back and 
hope that your time off for the Christmas break was enjoyed 
with family and friends. It has been a busy year and the 
break was well deserved. 


Gate Collection 
A special “thank you” to all of those who helped or donated to the 
gate collection that took place on Dec. 7/12 for the local shelters. A 
total of $6,984.94 was raised with CAW Local 222 donating an addi- 
tional $2,000 to bring the grand total to $8,984.84. This is great and 
truly amazing that we can all make a difference. 


Announcement By GM To Move The 


Camaro To Michigan 

Again, this Company shows no commitment to the workers that got 
them back into a profitable position. It is truly an insult to the leader- 
ship of the CAW and all of our members in both the feeder plants 
and General Motors that this Company has not committed to future 
product. It also affects many jobs in the community such as the coffee 
shops, convenience stores, printers and all the other spin-off jobs that 
are not talked about. Of course the Company claims the decision was 
not yet made when we were in bargaining, but I find that really hard to 
believe due to their credibility and their track record. Why not be up 
front and let us know what the issues are and what needs to happen in 
order to get future product? I certainly see lots of management on the 
floor and the Company could probably save some money by reducing 
their heads and leading by example. We have an LE. department that 
has no credibility at all that, rather than addressing job disputes, 
drags the process out and wastes time. If we have jobs that are over, 
fix them ASAP and maybe people on the floor will start to respect man- 
agement. I hate to be repetitive but it irks me to see so many heads 
being continuously cut on the side that builds the vehicles while I see 
no cuts on the side that manages the reducing number of people. The 
Company complains about us being the high cost producer but we are 
the most productive plant out there. We build more models than any 
other plant I believe. We have a supplier park that saves them mega 
dollars and the list goes on. We have no control over the Canadian 
dollar and cannot race to the bottom to compete with American plants 
paying half of our wages. Come 2016 when this Company is no longer 
committed to keeping a footprint in Canada, it is a guess as to what 
General Motors’s direction will be. Like everything else, we will deal 
with the issues as they come forward but it would be a lot smoother 
dealing with a Company that is up front and sincere. 


COLIN 
JAMES 
DISTRICT #4 
COMMITTEEPERSON 


Elections 

With the upcoming elections, I am going to 
once again ask that candidates “keep it clean.” Every member is 
entitled to run for whatever position he or she chooses to run for 
regardless of what people think or try to convince you to do. Run 
based on your passion, qualifications, experience and most of all 
feeling that you can make a positive change. Take the time to talk to 
people rather than bombard them with pamphlets but they do not 
see you. There will be areas where pamphlets can be put up but the 
company is making it quite clear that they will take them down if they 
are outside of the designated areas. Good Luck to you all even though 
some of you will not get this edition until the election is over. 


Transfers 

Once again I have been getting members called out to go to cer- 
tain areas and they do not want to go. It is your responsibility to 
cancel transfers that you have in the system or you will be forced to 
go if it is called out. If you are not sure that you want to move, do not 
put a transfer in the system because there will be movement again 
shortly when the 3rd shift is implemented in the Flex Plant. If your 
transfer was denied due to restrictions but you still want it on the 
system for next time, you need to re-file to the same department with 
the hope of a different opportunity being available that is within your 
restrictions. Keep in mind that if you have many restrictions it will 
harm your chances of going to certain areas of the plant. 


Chris Buckley 

I would like to wish Chris the very best in his future and commend 
him on the job that he has done since he took on the role of our 
President. I have not always agreed with Chris on certain issues but I 
have respected his right to his opinion and the job that he does. It is 
a thankless job that does not end when he leaves the Hall and Chris 
has been there in the most difficult times in our Union’s history. Many 
of you do not see the amount of tireless hours that he puts in and it 
is very easy to criticize decisions but we all need to put ourselves in 
the other person’s shoes sometimes and think of what we would have 
done different. 

Anyway, best of luck Chris and I hope you hold a key role in our 
Union once we join forces with the CEP as we will need a true leader 
representing our voice. 

I can be reached in my office at 905-644-4010 or by cell 905- 
744-4010. 

Until next time. 


Visit our website, www.cawlocal.ca/222, and click on “Register for e-bulletins.” 


Once you fill in your e-mail address you will be signed up to receive 
periodic e-mails about upcoming events and breaking news. 


Thousands of members have already signed up... Sign up today! 


JANUARY/FEBRUARY 2013 


DISTRICT #7 COMMITTEEPERSON’S REPORT 


“New” GM Or “Old” GM: 
Can You Tell The Difference? 


M announces the awarding of the next generation Camaro 

to a US. factory. The reasoning, we are told, is to consoli- 

date rear wheel drive platforms into one facility. Sounds 

sensible... until you think about it for a second. Just a 

few short and painful years ago we were forced by Gen- 

eral Motors, the Provincial and Federal governments to change our 

award-winning methods of building cars and buy into the new pro- 

grams, as “GMS” and “Flex” manufacturing facilities were going to 

be the future of GM. If we weren’t on the bus, the bus was leaving 

town and we would be left behind. Now, fast forward a few years 

and we're penalized for the ability to build multiple platforms on 

the same “Flex” line. It makes absolutely no sense and I suspect it is 

nothing less than old school GM incompetence or outright untruths. 

Your leadership is pressing GM and all levels of government to 

reverse this travesty or replace the volume levels associated with the 
loss of the Camaro. More to follow... 


Material Department Extra URs 

Material Department 53 has been running so lean that sometimes 
we have difficulties getting the Company to commit to contractual 
time off. To help alleviate this problem we have pressured the Com- 
pany to add two new URs (one per shift). We will keep on monitoring 
the situation. That said, if you are turned down for any reason or are 
left in limbo waiting approval, please make sure you give us a chance 
to fix it. Call your committeeperson and make them aware of any 
such issues. Most of the time they can get this corrected and your 
time off will be approved. This will also help us track future need. 


Transfers 

We have had a number of calls related to transfers being called 
out. Members have forgotten they had applied for a transfer or were 
no longer desirous of going to a particular department. To avoid 
this, if you are unsure what transfers you might have in the system, 


flickr 


»» CAW Local 222’s photostream 


you may want to cancel all transfers and resub- 

mit new ones only to the departments you want 

to go to. As we all know you cannot decline a 

transfer once it is called. Another scenario to 

keep in mind is that once you have accepted a 

transfer, you are frozen from further transfer 

for six months so you may wish to avoid be- 
ing transferred to a department that you are 
just so-so about, only to find out a preferred 
department is accepting transfers within your 
seniority during the six month period you are frozen from further 
transfer. You may want to consider having a transfer in only to your 
most preferred department. Please keep in mind the rules when ap- 
plying to transfers. 

@ Employees cannot decline any transfers. 

@ You have the ability to transfer to a specific shift. The transfer 
forms will indicate steady day shift only, steady afternoon shift 
only, steady third shift only, rotating shift only, rotating shift one 
only, rotating shift two only, or any shift. 

Employees cannot request specific classifications. 

Employees must have 10 years seniority to submit a transfer to a 

service department. 

Employees are limited to 20 active requests on file. 

Can only identify one shift preference per department. 

No requirements to resubmit transfer requests annually. 

Also, you can request an AVO shift change within your own depart- 
ment on the transfer forms. 


In Closing 

I can be reached in the office at 905-644-3310 or email me at 
michael.munce@gm.com. If you require my assistance, have any 
questions or concerns, please call me. 

Until next time, In Solidarity. 


MIKE 
MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


CAW LOCAL 222 PHOTOS 
Nwow on flickr’ WEBSITE 


Check out the CAW Local 222 flickr site to view hundreds of photos from 
the past few years. Have you attended one of the Local’s picnics, or taken 
part in the blockade or rally, or attended a convention, or any other 

CAW function? You might see a photo of yourself! 


So far more than 5,100 photos have been uploaded to our flickr site. 
This number will increase as older photos are scanned and then 
added to the collection. 


For those interested in printing some of the photos, high-resolution copies 
can be downloaded via this site. 


Follow the link below to view our flickr site. 
http:/ /www.flickr.com /photos /cawlocal222 /collections/ 
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Information For GM Retirees 


Commuted Value Option With 30 Years 


t the time of writing we continue to wait on both the Company 

and FSCO (Financial Services Commission of Ontario) to get 

the language approved. It is a good thing to have it done right 

and to make sure this proposal will not compromise our Pen- 

sion Plan. But many are frustrated as they would like to retire 
with it now. 


Survivors Information 

In the event of a GM retiree passing away, their death must be re- 
ported to General Motors, GM Canada Benefits Centre and Sun Life. This 
can be done by the spouse or executor at the CAW Local 222 Union Hall 
in one stop. Just bring the death certificate to the Union Hall during 
regular business hours; somebody will be there to assist you. 

If a GM retiree’s spouse predeceases them, the death also needs to 
be reported. A spousal revocation form and an insurance beneficiary 
designation form needs to be ordered and then completed, so the sur- 
vivor’s premiums are no longer deducted from your pension. Your CAW 
Pension Reps will be happy to assist you with all these documents. 


Widowed Retiree Wishing To 
Remarry Or Live Common Law 

It is very important to note that you only have a 
one year window of opportunity from the time of 
marriage and or cohabitation to take out the sur- 
vivor’s option to add a new spouse as a survivor 
on your pension. This means you have one year 
to make application of intent to add a spouse. 
In the 13th month payments will be deducted off 
your pension and your survivor will be entitled to 
a survivor's benefit after you pass away. If you exceed the one year win- 
dow of opportunity, after marriage and or co-habitation without making 
application of intent the Company will not accept it! 

For any questions or concerns, I can be reached at 905-644-6342 or 
by email at ted.lawrence@gm.com. 


Working For 
The Membership! bad 


TED 
LAWRENCE 
PENSION 
REPRESENTATIVE 


CAW LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of CAW Local 222 retirees. 
Good luck to each and every one of you. We wish you all the best in your future endeavours. 


Name 


John C. Ashmore 
Jagdish S. Binning 


Unit And 
Department 
GM/36 
GM/18 


Years of Retirement 
Service Date 

525) Feb/13 
32.0 Feb/13 


George Boeck Lear Corporation 27.0 Jan/13 
Tony Bovduns Lear Corporation 26.0 Jan/13 
James W. Boyd GM/4A 30.0 — Feb/13 
Frank Brown GM/69A 30.0  Mar/13 
James S. Buker Lear Corporation 24.0 = Jan/13 
Brian S. Burns M/49H 30.0  Jan/13 
William Dickinson M/53 24.0  Dec/12 
Muriel J. Dunn M/69A 25.2  Jan/13 
Kevin M. Durand M/85 26.9 — Jan/13 
William C. Edmondson Durham Region Transit 18.0  Dec/12 
Robert B. Ehmke M/30 31.4 Jan/13 
Patrick E. Finnerty M/63A 223) Janis 
John Fyfe M/49C 30.0 — Feb/13 
Paul Goetz Lear Corporation 14.0 Jan/13 
Kenneth E. Griffin 30.0  Feb/13 
Alan B. Halliday 30.0  Mar/13 
Harvey R. Hamilton 30.0  Mar/13 
Daniel M. Hanley 31.3. Jan/13 
Ronald W. Hart 31.6 = Jan/13 
Peter Hirschmann 30.0  Feb/13 
Gary R. Howson 30.0  Feb/13 
Brian Jenkins 30.0 Mar/13 
Ronald C. Hynes 30.0  Mar/13 
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Name 


Peter G. Lane 
Frederick LeBlanc 
Maurice J. Lefebvre 
Wayne E. Less 

Brian Lindensmith 
Robert A. Martorino 
Terry R. McMillan 
Brian E. Melanson 
Wayne E. Moores 
David Perrault 

Dan J. Powless 
Frederick J. Primeau 
Donald W. Radnor 
Ivan Sabec 

Steven R. Sellars 
David J. Sharp 
Gordon K. Short 
Frederick A. Spencer 
Carolyn L. Sweet 
Mark Taylor 

Dale J. Tracey 
Roger L. Whattam 
Alexander Wilson 
Bonnie Wilson 


Unit And 
Department 


GM/27 


28 


M/69A 


PP -P-P-P-Pn-Pn-P) 


Lear Corporation 
GM/4B 
Lear Corporation 
GM/94 


Years of Retirement 
Service Date 
30.0  Feb/13 
30.5 Feb/13 
30.0  Feb/13 
22.4 = Jan/13 
30.0  Feb/13 
30.0  Mar/13 
30.0  Mar/13 
30.4 Jan/13 
30.0 Feb/13 
22.0  Jan/13 
30.0 Feb/13 
32.9  Jan/13 
30.0  Feb/13 
30.0  Feb/13 
30.1 Feb/13 
30.0  Feb/13 
30.0 Mar/13 
23.5 Feb/13 
24.8  Dec/12 
26.0  Dec/12 
24.0  Jan/13 
30.0 Mar/13 
24.0 Jan/13 
30.0 Feb/13 


SPECIAL NOTE TO GM MEMBERS NOW RECEIVING THEIR RETIREMENT PAPERS: 


name in this Oshaworker list or provide documentation support in 
the future if you do not include the CAW/GM Pension Reps in your 


With the automation of the GM retirement process, please be aware 
the Union is no longer copied by the GM Canada Benefits Centre as 
was done in the past. The Union will not be able to include your 
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retirement process. 


The Commuted Value 
Pension Option At GM 


n the September 2012 Detroit Three negotiations, the CAW 
agreed to the Ford and GM request on commuted value (CV) 
pension options. After Dec. 31/12, CAW members retiring with 
GM have the option to take the commuted value of their pen- 
sion in lieu of the monthly pension. The Union did not propose 
the commuted value option, and we do not believe that it is a good 
option for our members. The Union agreed to the option because it 
would enable us to reach an agreement in bargaining. 
Members approaching retirement will decide whether or not to 
opt for the commuted value. This information will give members 
some points for consideration in making their decision. 


What Is The “Commuted Value” Option? 

Upon retirement, pension plan members receive a monthly pen- 
sion based on their years of service, their benefit class, and their age 
at retirement. The pension is payable for their lifetime. With the new 
commuted value (CV) option, the member will be able to take the 
lump sum value of the pension rather 
than a monthly pension. 

The CV is an estimate of how much 
money must be set aside at your retire- 
ment in order to pay your monthly pen- 
sion for your lifetime (and your spouse’s 
life if you have a joint and survivor pen- 
sion). The CV is based on life expectancy 
tables and interest rates at the time of re- 
tirement. In addition to the basic lifetime 
pension, the CV will include, for those 
eligible, the special allowance and supplementary pension to age 65. 

The CV amount will likely exceed the income tax limits. The excess 
amount is paid in cash and subject to an immediate tax. The remain- 
ing funds are treated as tax sheltered retirement income and subject 
to locking in rules. The funds can be used as follows: 
© Purchase an immediate or deferred annuity (a monthly pension). 

The deferral can be until age 71. 

@ Transfer the funds to a Life Income Fund (LIF). The LIF is similar 
to an RRSP in that you can oversee your investments, but LIFs have 
rules on the maximum amount that can be withdrawn in any year. 


What Are The Drawbacks 
On The CV Option? 


The CV option is not tax efficient. 

Over the years, the CAW has bargained an excellent pension bene- 
fit with GM. Consequently, the CV is high and for the majority of CAW 
members, their CV will exceed the limits set under the income tax 
act for tax sheltering retirement income. A member retiring at age 
55 with a 30 and out pension could pay 25 per cent of the CV in 
income taxes. 


Annuities Are Expensive 

If you want the steady stream of monthly payments that the GM 
pension provides but prefer to have the payments come from a finan- 
cial institution rather than the GM pension plan, you could purchase 
a monthly annuity from an insurance carrier. Financial institutions 


The Union 
did not propose the 
commuted value option, 
and we do not believe 
that it is a good option 
for our members. 


BY 
JO-ANN 


HANNAH 
CAW CANADA 
DIRECTOR 
PENSIONS & 
BENEFITS 


provide annuities — a monthly pension with options for a joint and 
survivor pension and/or guaranteed periods of payment. However, 
these “products” are expensive. 


What About A Life Income Fund (LIF)? 
Canada Revenue Agency (CRA) sets a MTV for the amount of your 

CV that can be transferred tax-free to a locked in retirement fund 

or LIE The LIF has rules on annual withdrawals, but you are able 

to invest your funds and any interest on the funds is tax sheltered in 
the fund. 
There are several issues to consider on the locked in funds: 

@ Are you comfortable investing funds? Even if you pay someone 
to manage your investments, you will have to monitor the invest- 
ments and review the investor's fees — which can take a hefty por- 
tion of your savings. 

© Investment returns are currently low for even the best investors. 
Safe, conservative investments will provide little enhancement to 

your retirement savings. As an older per- 

son (you are retiring), you do not have 
the time horizon to take long term in- 
vestment risks. 

@ Even the best investors cannot pre- 
dict the market swings. Can you with- 
stand a “crash” like 2008 or the poor 
returns of 2011? 

@ Are the annual maximum withdrawals 
sufficient for your retirement income 
needs? 


Still Interested In The CV Option? 

Here are some things to ask when you talk to a financial institu- 
tion about the CV: 

@ What interest rate will I need on my fund to provide a stream 
of monthly payments equivalent to my GM pension? Make sure 
that the agent knows exactly what your GM pension is: the life 
time basic, the special allowance, the supplement, the (generous) 
joint and survivor benefit. Take your pension statement with you 
to the meeting. 

What is the most tax efficient option for me? CV? Annuity? GM 
monthly pension? 

What is guaranteed and what is not? 

How do you make your money on my money? (Make sure you 
absolutely understand the answer.) 

What are your credentials? Can you give me two references, pref- 
erably people who opted for a CV. 


I Have Short Life Expectancy. 
Am | Better Off With The CV? 

If you are terminally ill, you may be better to opt for the CV, par- 
ticularly if you do not have a spouse. Your beneficiaries will be en- 
titled to your retirement funds upon your death. With the GM monthly 
pension, there is an option for guaranteed payments of the basic 
pension (with a reduction) for up to 15 years. 

see THE - page 24 
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ALTERNATE PENSION REPRESENTATIVE’S REPORT 
__ 
Five Year Bank May Need 


Checking By GM Members 


over the banking hours. For these members 
the Company agreed to perform these steps: 
© Determine the past service pension ad- 
justment (PSPA) that would apply if they 
were granted the additional service and 
inform of this value. 
GM will apply to the Canada Revenue 
Agency for certification of the PSPA. 
If the CRA certifies the PSPA, GM will do 
the proper filing with FSCO if applicable 
so that additional service accruals will be 
applied to the member's service. 
Also to update everyone on whether you 
will be able to take the commuted value of 
your GM pension instead of a monthly pen- 


his month I would like to write about 

the “Five Year Bank.” This is the 

8,500 hours that seniority employees 

have and you use these hours when 

you are on layoff or on S&A towards 
credited service. 

Most of us never come close to using the 
maximum allowable of 8,500 hours. How- 
ever with the many recent layoffs and pre- 
ferred hires there are a few coming close to 
the max. If you feel that you could be one of 
those people put a call in to your pension 
rep and I'll be happy to assist you in check- 
ing the bank hours. There were some indi- 
viduals who were on a grow-in who went 


GRILL 
sion cheque, there are ALTERNATE 
a lot of rumours out 
there. At the time of 
writing the commuted value option is still 
pending and has not been approved from 
the Financial Services Commission of On- 
tario. GM has said it is hoping to have every- 
thing ready to go by late spring. 

With any questions about pensions even 
if you’re not looking at retiring immediately, 
please feel free to have your supervisor call 
me to come to see you whenever you’re on 
days. I can be reached at 905-644-3642, 
mike 2863 or email glen.grill@gm.com. 

In Solidarity. 


PENSION 
REPRESENTATIVE 


The Commuted Value Pension Option At GM 


— continued from page 23 


If you have a spouse, you and your spouse should consider if the 
spouse is better off with the monthly survivor pension for the rest of 
their life or with the remaining funds in your retirement income fund. 

If you are not terminally ill, be careful about predicting your life 
expectancy. You could pleasantly surprise yourself with a long life 
but have the unpleasant prospect of outliving your retirement funds. 


What If GM Goes Bankrupt? 
Aren’t I Smart To Take The CV Now 


At 100 Per Cent? 

GM intends to pay the CV at 100 per cent, subject to the regula- 
tor’s approval. 

At Sept. 1/11, the GM pension plan is funded at 63 per cent on a 
transfer ratio basis. GM is making contributions to fund the pension 
plan and if the plan were to wind up, GM would be required to bring 
the plan to 100 per cent funding within five years. 

Granted, if GMCL goes bankrupt and the U.S. parent does not make 
up the fund shortfall, all plan members would be paid according to 
the funded status of the plan. In this worst-case scenario, GM pension 
plan members are unlikely to receive their full pension entitlement. 

However, GM has made a good recovery since 2009, is now a 
profitable corporation, and continues to meet its obligated payments 
to the pension plan. For members choosing the monthly lifetime pen- 
sion, the risk of bankruptcy and an underfunded pension plan may 
be a concern. However, there are risks with the CV option: immediate 
loss in value on income taxes, market downturns, high fees paid to 
financial institutions, poor investment strategies, and the potential to 
outlive the funds. 


Will The CV Option Affect The Funded 


Status Of The GM Pension Plan? 
When Ford offered the CV to the salaried staff, less than 10 per 
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cent of retirees took the option. Most people approaching retirement 
want the steady stream of monthly payments rather than the respon- 
sibility of investing their retirement funds. GM is not anticipating a 
significant draw on the CV option. 
There are some regulatory checks in place to ensure that the CV 
option does not weaken the funded status of the pension plan: 
© GM must have FSCO approve the CV option. Because FSCO mon- 
itors the GM pension plan carefully, the regulator will not ap- 
prove the CV option if they believe it will reduce the funding 
security. 
If the CV transfers reduce the pension funded transfer ratio by 
10 per cent, no additional transfer is allowed without the ap- 
proval of the Superintendent of pensions. The current transfer 
ratio is 63 per cent, so the transfer limit would be imposed if 
the transfer ratio of the GM pension fund were to reach 57 per 
cent. 
GM must do annual actuarial valuations to determine the funded 
status of the pension plan. Any shortfalls occurring during the 
year, must be funded over the upcoming 5 years. 


What About My Retiree Health Care 


Benefits? 

CAW members with GM who meet all eligibility requirements for 
retiree health care benefits under the asrTrust, will be covered if 
they take the monthly pension or the CV option. The asrTrust Board 
of Directors confirmed this position with the legal counsel for the 
asrTrust at their Dec. 4/12 Board meeting. 

Retirees currently make health care contributions to the asr- 
Trust through deductions on their monthly GM pension. Retirees 
opting for the Commuted Value Pension Option will have to ar- 
range pre-payments to cover their health care contributions to the 
asrTrust. 


New E.I. Reference Code 


And Weekly Rate 


ffective Jan. 1/13, the maximum weekly rate for employ- 

ment insurance is $501, up from last year’s rate of $485. If 

you are collecting benefits on an old claim, your rate will 

remain at $485 per week until that claim is exhausted. Un- 

fortunately, the increase in the E.I. rate means a decrease in 
the SUB rate, as per the Collective Agreement, which guarantee you 
will receive 65 per cent of your gross earnings when on a qualify- 
ing layoff. Annual insurable earnings increased to $47,400, up from 
$45,900 last year, which means your maximum yearly E.I. premiums 
increase to $891. 

The new reference code for GM members for filing an E.1. applica- 
tion is 3526042013000001. This code is used when you are laid off due 
to a work shortage. It is not used for sick claims or Maternity/Parental 
leaves. On the subject of maternity and parental leaves, please give us 
a call at least two months prior to the date you are planning to take a 
leave. This will give us time to set up your leave(s) with management. 

We are pleased to report that the transition to electronic Records 
of Employment has gone quite well. This will help reduce the time 
it takes for Service Canada to set up a new claim in the event that 
you are laid off. There were a few hiccups with some of our SWEs 
with the code used when they were laid off, but a phone call to our 


L 


THE 


WIN TICKETS TO THE 


liaison at Service Canada 
corrected these issues. 
Speaking of our liaison, 
we still have this valuable 
asset but we/she are un- 
certain how long the job 
will be in place. As most 
of you are aware, she was supposed to be removed last year. 

The new “working while on claim” language introduced by the 
Federal Government is proving to be a bunch of BS. The Feds claim 
the new rules are designed to encourage people to work while receiv- 
ing E.I. benefits. How they figure taking 50 per cent of any income 
you earn encourages a person to work is a real puzzler! Under the 
old guidelines, a person could earn up to 40 per cent of their weekly 
EL rate (approximately $190) without losing any E.I. The new system 
takes half of everything you earn up to a certain threshold. Once you 
reach the threshold, they take it all. Feel free to call your MP and ask 
them to explain how this new language encourages people to work! 

We can be reached in plant: Mark 905-644-1541 or Bryan 905- 
644-7839. 

In Solidarity. 


BRYAN 
GAY 


SUB 
REPRESENTATIVE 


MARK 
FARRELL 


SUB 
REPRESENTATIVE 


2013 Canadian International AutoShow 


Enter this Oshaworker contest for a chance to win passes to the AutoShow, February 15 to 24, 2013 
at the Metro Toronto Convention Centre. One lucky member will win the Grand Prize of a set of 
four tickets to the Show. Ten members will also win a pair of tickets. Enter to win today! Good luck! 
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auto TRADER.ca 


For more info on the Show, visit www.autoshow.ca 


Follow us on: 


Cut out this ticket and drop it in the box at the Union Hall. 


This contest is open to all members in good standing of CAW Local 222, active and retired. 
The draw will take place on Friday, February 15, 2013 at 1:00 p.m. in the Union Hall Lobby. Winners will be notified by phone. 
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BENEFIT REPRESENTATIVES’ REPORT 


GM Dependent Tuition Refund 
Deadline March 31 


Medical Tax Deductions 
edical expenses for the taxpayer, 
the taxpayer’s spouse or com- 
mon-law partner, and dependent 
children under 18 are claimed 
on line 330 of the federal tax 
return. Only expenses in excess of the lesser 
of $2,109 for 2012 or three per cent of net 
income can be claimed. The lowest tax rate is 
applied to the medical expenses to determine 
the amount of the tax credit. As everyone’s 
medical expenses differ, we would suggest the 
employee go to the GM Canada Benefits Centre 
website (www.gmclbenefits.com) with your 
user ID and password to access your account. 
Go to “Health and Insurance,” click “Request 
Materials” then choose “Notice of Health Care 
Contributions — Previous Year,” which they 
will mail to you. Take this to your tax consult- 
ant to see if you would qualify to claim it as a 
medical expense. 


Dependent Tuition 
Assistance 
m Who Is Eligible? 

All regular active hourly GM employees 
and employees on a leave of absence who are 
receiving 100 per cent GM paid benefits are 
eligible. Effective September 2002 retirees and 
surviving spouses who are receiving 100 per 
cent GM paid benefits are also eligible. 
= Which dependents are eligible? 

All dependent children covered by the em- 
ployee’s medical benefits are eligible. These 
are generally unmarried natural children, 
stepchildren, adopted children, children by 
legal guardianship and children for whom the 
employee has legal responsibility. 

— Can my spouse apply? 


No. Only dependent children as 
defined for health care benefits are 
eligible. 
= Can my dependent file an 

application through both eli- 

gible employees? 

Yes. Both GM employees may 


BARRY 


STEVE 


DON 
coordinate claims. Both employ- GRILLS THOMPSON BULLOCK 
ees must submit a receipt show- GM INSURANCE SERVICE SERVICE 
ing the total proof of payment. REPRESENTATIVE REPRESENTATIVE REPRESENTATIVE 
: AND EXECUTIVE 
@ Does this apply to retirees? BOARD MEMBER 


Yes. Retirees and surviving 
spouses who are receiving 100 
per cent GM paid benefits are eligible. 
= What type of course is eligible? 

Courses leading to post-secondary diplo- 
mas, undergraduate, graduate or post gradu- 
ate degrees from accredited institutions are 
eligible. 

@ Js there a limit on tuition or courses? 

Yes. The annual maximum is $1,300 per 
eligible dependent. 

@ Are books, locker fees or other expenses 
covered? 

No. Fees covered are tuition and compul- 
sory fees that are charged to all students. 

@ Are there any deadlines for the program? 

Yes. Retroactive applications will not be ac- 
cepted after March 31st of the year following 
the calendar year for which you are applying. 
= How many times can I apply within the 

year? 

Separate applications can be submitted 
throughout the year up to the annual max- 
imum entitlement. 

@ How will I receive my payment? 

Reimbursement is made through the eli- 
gible employee’s payroll. Retirees will receive 
a cheque from the GM Canada Benefits Centre. 


CAW/GM REFERRAL TO 
COUNSELLORS 


For confidential assistance 


and referrals to counsellors 


please contact Kim Martin 
at 905-644-1114 or 


by e-mail at kim.martin@gm.com 
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Will my payments be taxed? 

Yes. Under Canada Revenue guidelines, 
these tuition payments are taxable as income 
to the student. A T4A will be issued in the stu- 
dent’s name by the GM Canada Benefits Centre 
no later than the end of February of the year 
following payment of the claim. 

Note: The student’s SIN is a requirement 
of Canada Revenue Agency for the purpose of 
T4A generation. 
= What documents are required when sub- 

mitting applications? 

An original receipt or a photocopy of the 
receipt certified by your supervisor is required 
to process the application. 
= What happens if my dependent’s school 

year runs from September 2012 to May 

2013? 

Along with the receipt, a letter from the 
educational institution stating that the fees 
paid in 2012 also apply to 2013 school year 
is required. 
= Can I apply for reimbursement if the 

course was paid in 2012 but applies to 

2013? 

Yes. Once again, a letter from the school 
would be required along with the receipt and 
application. 
= Can I apply for reimbursement if my de- 

pendent is using student loans for finan- 

cial assistance? 

Yes. Attach receipt and application for the 
student loan to your Tuition Assistance for De- 
pendent Children application. 
= Where do I get Tuition Assistance for De- 

pendent Children application forms? 

Call the GM Canada Benefits Centre for an 
application package at 1-877-442-4625. 

You must have a PIN and ID to activate 
this service. You can also request the forms 
online using your user ID and password at 
www.gmclbenefits.com. 

In Solidarity. 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Right Wing Should Make 
GM Disclose Oshawa’s 


Financial Information 


ith a provincial election on the 
Ontario horizon, one issue you 
will be hearing a lot about is 
“Right to Work” legislation. 
Right to Work is something 
like “Free Trade,” the words are framed in a 
manner that’s called newspeak. Although the 
terms sound good, the trick is knowing that 
a lot of people will not look any further, or go 
beyond those sound bites until the legislation 
is passed and opposition to what is actually in 
store for the public comes too little too late. 
Michigan is the latest to add its name to 
the list of 23 “right to work states” in the U.S 
with most of those being in the deep south. 
Now, we already have the right to work, and 
we already have labour laws, health and safety 
laws, and environmental laws that govern that 
right. The type of “right to work” legislation 
being championed by the far right-wing con- 
servatives is really an abbreviation of what U.S. 


President Obama called “the right to work for 
less money.” 

The legislation is designed to be just an- 
other tool that Republican or Conservative 
parties are using to gain more power to drive 
the right-wing agenda. Hampering their op- 
position at every opportunity, knocking work- 
ing people down in order to build themselves 
up. Ontario's Bill C-377 was just another of 
those opportunities. Forcing labour organiza- 
tions to disclose financial information to the 
employers they are collectively bargaining 
with certainly hampers our position and adds 
power to one side of the bargaining table. We 
recently heard GM Canada president Kevin 
Williams telling the press that Oshawa needs 
to cut production costs in order to replace 
the Camaro. He might be singing a different 
tune if GM had to disclose the profits they are 
making from our production. I’ll bet our jobs 
in the plant are a lot more equitable than his, 
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and if GM is looking for ways to cut costs in 
Canada, I can think of one position that adds 
absolutely nothing of value to our production. 

Right to Work legislation follows those 
same guidelines. Hamper labour organiza- 
tion’s ability to collect the necessary dues to 
serve their membership and oppose their 
anti-worker agenda, adds even more power 
to an uneven bargaining table. Our oppos- 
ition comes in many forms, from strike funds, 
education programs, community support pro- 
grams, and political awareness campaigns like 
Retirement Security for Everyone, and The 
Long Term Care Standards campaign. 

The provincial Conservatives are proposing 
this type of legislation as part of their cam- 
paign to get Tim Hudak elected to power in 
Ontario. They first have to weaken their op- 
position in order to deliver their weak propos- 
als for the workers of Ontario. 

In Solidarity. 


Thank You! 


Thank you to the many members 

who bought our book, CAW Local 222: 
A 75-Year Retrospective, “In Our 

Own Words.” We received comments 


CAW=TCA 
LOCAL 222 


A 75-Year 
Retrospective 
“In Our Own Words” 


from many members who really 
enjoyed looking back on our 75 year 
history. Some even found pictures of 


themselves! There are only a few copies 


= 


left. You can purchase a copy for $15 
from the front desk at the CAW Local 
222 Union Hall. Thanks again. 
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HEALTH & SAFETY REPORT 


Ministry Of Labour Website 
Good Source For Workers 


he Ontario Ministry of Labour is 
composed of a dedicated group of 
professionals who enforce the laws/ 
regulations as they are outlined in the 
Occupational Health & Safety Act. To 
take their visits lightly at any workplace would 
be foolish, to say the least. Below are four 
examples from their website that show how 
serious they can be when they find violations 
of the Occupational Health & Safety Act (www. 
labour.gov.on.ca/english/). 
@ IKO Industries Ltd. Fined $60,000 After 
Worker Injured 
@ 1648133 Ontario Ltd. and Employee Fined 
$156,000 After Worker Injured 
© Director Jailed and Companies Fined After 
Failing to Pay Employees 


© Toronto Star Newspapers Limited Fined 

$85,000 After Worker Injured 

I encourage the entire membership to ac- 
cess the MOL website and browse around. 
Whether or not it is Health & Safety, Employ- 
ment Standards or Labour Relations, it has a 
wealth of useful information and will provide 
tools for you to help in making our workplace 
a healthier, safer place of employment. 


Stamping/Body/Trim & 
Hardware/Chassis/Paint/ 
Skilled Trades 

In the past I have written in the Osha- 
worker on the importance of following stan- 
dardized work. It is essential to remain in a 
standardized condition or you are at risk of 


ANDY 
M°NEE 
injury/incident. In fact } CONSOLIDATED LINE 
there is data to support a A 
that the large portion 
of incidents within our 
workplace occur because of being in an out 
of standardized condition. Please, if for any 
reason at all you find yourself in this condition 
and this includes of course being out of your 
prescribed footprint, then alert your group 
leader ASAP! Ask him/her what you should do 
if you find yourself in this condition. 

I am always available for any of your con- 
cerns. My home and cell number is 905-995- 
1256, my office number is 905-644-2827, 
radio number is 2827. 

Safety isn’t expensive, it’s priceless! 


HEALTH & SAFETY 
REPRESENTATIVE 


ZONE 35 REPORT 


Action Needs To Come 
From Each Member To Save Jobs 


would personally like to welcome everyone back from a well- 
deserved holiday spent with family and friends. 

Once again we received disappointing news from the Company 
heading into the holiday season, a theme that is all too familiar for 
our members and family. The next generation Camaro will be built 

in the United States. This news is disgusting, and disrespectful to all our 
members and their families. They have no problem wishing everyone 
season greetings, then turn around and take what is most important to 
everyone: jobs. Our members have built the Camaro with the quality 
that our customers expect, from a world-class plant like Oshawa; and 
this is the respect we get from the company. 

We must write to our Provincial and Federal Governments and let 
them know that we are mad as hell, and it’s not acceptable to the men 
and women who have worked so hard at General Motors, the parts 
suppliers, the community and to the Canadian taxpayers. We need to 
support our leadership 100 per cent on whatever course of action 
they decide on. In solidarity, we will face this challenge together. With 
numbers we will prevail. 

Every year with the implementation of GMS, the Company has 
improvement goals that they set out to “Run the Business,” or mis- 
manage the business. One that is certainly important to mention is 
the “Gap Plan.” In the simplest terms, it is elimination of head count 
and jobs within a department. 

We all must ensure that each and every production operator is 
doing their job, and their job only. If you are a Team Member, ensure 
you perform your job at a “normal pace.” At no time should you rush 
to finish a job, which could cause you to miss a particular element or 
cause injury. If you cannot perform your job at a “normal pace,” call 
for your committeeperson at once. 

An issue that is always coming up for our members is time off. If 
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you request vacation, or a day off and have given 
the Company notice of such request, there should 
be no reason that it is not granted. If you are hav- 
ing a difficult time after requesting this time 
off, make sure you call your committeeperson. 
We cannot rectify this or any other problem if 
you do not let us know. Always ask for a vaca- 
tion request receipt for your records in case 
any problem arises. 

Supervision working on the line is un- 
acceptable, and again we need to know if this 
happens. Please call your committeeperson at once. If you can docu- 
ment the violation with name, time and what task was performed by 
a member of management this will certainly help us. We all know 
the jobs that we have lost, and we certainly do not need management 
performing our work. 

This year will be as challenging if not more than the last, as we battle 
the corporation, not to mention our governments who are more for 
themselves than the men and women who pay taxes each week. Our 
leadership along with every member of this great Local will enable us 
to meet our goals, if we stay united, and move forward into the future. 

The GM unit meeting, held the third Thursday of each month at 
3:00 p.m., is a great way of getting correct information, up-to-date 
reports, and to listen to questions and answers from our members 
that work in different departments throughout the Oshawa Autoplex. 

Also we have a General Membership meeting the first Thursday 
of each month at 3:00 p.m.. They have reports from the other units 
within our Local. Listen to the many issues that they face daily. The 
leadership of all units are there for any question and answers. 

I hope to see you there in the near future. 


WILSON 
ZONE 35 
ALTERNATE 
COMMITTEEPERSON 


HUMAN RIGHTS/EMPLOYMENT EQUITY REPRESENTATIVE’S REPORT 


Resolving 


Issues Through 


Mediation, Conflict Coaching 


onflicts, we all run across them. 
Sometimes personalities just clash 
and there’s not always love in the 
air. 

We can sort things out. Some- 
times it takes a mediation session, sometimes 
conflict coaching, but when it comes to work- 
er against worker, I am always confident we 
can figure things out. 

I find mediations work well. I am present 
in the room during the session, but let the 
other two in the room work things out. I’m 
not there to be the middle person, I am just 
the mediator which means I keep things on 
track. At the end of a mediation we come to 
a conclusion, a resolve that works for both 
people involved. 

Conflict coaching is a one-on-one session 
where I train a person to deal with the issue 
they are going through by themselves because 
that person wants to address the issue them- 
selves. This coaching can take up to eight 
hours altogether, to go through the process of 


getting to the root of the problem and picking 
it apart. This kind of solution is good because 
the answers come from the individual them- 
selves, not a third party. 

Conflicts can cause misunderstandings, 
hurt feelings, rumours, gossip, a poisoned 
work environment, human rights violations 
and so on. Nobody wants to deal with that for 
any part of the eight hours of the day that we’re 
in-plant. We don’t come to work to feel un- 
comfortable or dread what that day may hold. 
We just want to earn our paycheque to look 
after ourselves and our families. 

When I deal with a conflict, I represent 
both parties. I hear both sides’ stories. We talk 
about the incident, I listen to what is going on 
and then I put the two stories together to get to 
the root of the problem. Those involved then 
work with me to sort everything out. 

When management calls me to give me a 
chance to resolve an issue between workers 
without having the Company step in, it doesn’t 
matter what time or what shift, I am here for 


the membership. I work 
all three shifts, my radio is 
on till late evening and 
all the GM elected reps 
know they can get in 
touch with me. 

Discipline does 
not resolve a conflict, 
working it out settles 
things. We fix it and we 
move on, there is al- 
ways a reason for everything. Chances are it’s a 
misunderstanding and people just don’t know 
how to clear the air themselves. Whatever it is, 
we can always try to make things better. 

Till next time, stick together, watch out for 
one another and remember a little respect 
goes a long way. 

I can be reached for all shifts at 905-644- 
1114, by confidential email at kim.martin 
@gm.com or through your supervisor or 
committeeperson. 


KIM 
MARTIN 
HUMAN RIGHTS/ 
MPLOYMENT EQUITY 

REPRESENTATIVE 


; HUMAN RIGHTS/EMPLOYMENT EQUITY FEMALE ADVOCATE’S REPORT 


History Teaches Us Need To 
Empathize With Native Culture 


rothers and Sisters, we are now into the second month of 
2013. As a Human Rights rep as well as Employment Equity 
and Women’s Advocate, I would like to focus on a human 
rights issue. 

Human rights encompasses equality and tolerance of 
others different from ourselves, whether than is culturally, gender 
based, ethnicity, etc. 

Tolerance is a funny word, it sounds like it is meant to convey that you 
will only tolerate (put up with) a particular issue. Acceptance would be 
much better. Having said that, some of us have a more difficult time ac- 
cepting certain differences, and I guess that’s where tolerance becomes 
the minimum requirement. 

Education and not ignorance of facts is an important distinction in 
understanding different cultures and the Native culture is one that many 
Canadians have not had an academic-based education in. I include my- 
self in this assessment. As a young adult I was never educated in the 
school system on the history of our Native Peoples. 

We've all heard the negative stereotypes, but it is more interesting to 
find out why these stereotypes have come about. The residential school 
fiasco is a case in point. The government of the time thought it would 
be wise to assimilate natives in a “Canadian” culture thus wiping out any 
remnant of their native heritage. This was done by forcibly taking young 
aboriginal children, some as young as three, hundreds of miles from their 
homes and family and placing them in residential schools. Corporal pun- 
ishment was meted out for even speaking their native tongue. Brothers 


and sisters were separated and fenced off. In many 
cases the children were abused physically and sexually 
and had no family to turn to for comfort or protection. 

We learn how to parent from our own par- 
ents and families. This important education was 
taken away from generations of children. As with 
most people who have been traumatized horribly 
as children, they often self-anesthetize to numb 
themselves from the emotional pain and past hu- 
miliation by abusing alcohol and drugs. 

These same people like anyone else form rela- 
tionships, have families, but have no idea of what a healthy family life looks 
like and the cycle continues with their children. They do not know their na- 
tive culture, as it has been stripped away from them and yet in many cases 
due to government rules they have not been accepted into “Canadian” cul- 
ture. They are lost, they have been wronged and they have been misunder- 
stood. That is where I believe that education of the facts is important. If we 
can imagine putting ourselves in their shoes, can we really believe that our 
experience and lives would be any different? I can’t imagine my children 
being taken away and treated so badly. It’s so easy to judge, but it is also 
easy to empathize and understand when you know the history. 

As my position is 20 hours per week, I can be reached by email, lynn. 
ross@gm.com; office phone 905-644-4330 or mike 3460, or through 
your committeeperson (no questions asked). 

As always, In Solidarity. 


LYNN 


HUMAN RIGHTS/ 
MPLOYMENT EQUITY 
FEMALE ADVOCATE 
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ENVIRONMENT REPORT 


Rain Barrel Sale Is A 
Great Environmental Initiative 


e hope you are enjoying your 
winter so far. After one of the 
mildest winters on record last 
winter, we seem to be in for a 
more “typical” winter this year. 
Many of us are starting to plan for spring al- 
ready. 


Order Your $50 Rain Barrel 
On Earth Day, Monday, April 22/13, the 
CAW Durham Regional Environment Coun- 
cil (DREC), supported by the CAW Local 222 
Environment Committee, will host our fifth 
truckload sale of rain barrels at the CAW Local 
222’s south parking lot, 1425 Phillip Murray 
Ave. Oshawa, from 6:30 a.m. to 6:00 p.m.. The 
funds raised help support CAW DREC’s com- 


munity outreach and environmental educa- 
tion. 

Each rain barrel comes fully equipped with 
a leaf and mosquito filter basket, an over- 
flow adaptor that permits multiple barrels 
to be connected in series, 1.2m of overflow 
hose and a spigot that attaches directly to a 
garden hose. Additional overflow hoses can 
also be purchased if required. These environ- 
mentally-friendly products were once used to 
import fruits and vegetables and have been 
refurbished and repurposed to offer years of 
reliable service as rain barrels. They are cur- 
rently available in three colours, grey, blue 
and white, and depending on availability, other 
colours may come available on the website. 
Additional product options now available in- 


CAW Durham Regional Environment Council 


Rain Barrel Sale 


$50 


Fully equipped 


with spigot, 
overflow hose, 
mosquito net 


Order online at 4 


www. rainbarrel.ca/oshawa 


Proceeds to help with 
ence Prevention tnteugl, 
| Environmental Leadership | 


Pickup on Monday, April 22nd 


6:30 a.m. to 6:00 p.m. 
CAW Local 222 Union Hall parking lot 


[aa] 


Dy) 


Scan to link! 
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Call Dave at 
905-404-1279 
or Jesse 
905-434-0491 
for information 
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clude white plastic flexible 
downspouts used to direct 
water from the down- 
spout to the barrel, 
downspout — diverters 
that have multiple ports 
to permit the diversion 
of water to up to six rain 


DAVE 


DURHAM REGIONAL 


barrels simultaneously ENVIRONMENT 
and winter caps that COO neIE 
sa ae PRESIDENT 
simplify the winteriza- | CAW ENVIRONMENT 


REPRESENTATIVE 


ion pr f discon- 
tion process of disco GIL RUTGBUL 


necting rain barrels. 
Order your barrel online in advance at 
http://rainbarrel.ca/oshawa/ by selecting one 
of these buttons next to the barrel you choose: 
@ Buy Now (use your debit or credit card to 
pay online now) OR 
© Cash-on-Pickup (reserve a barrel and pay 
in cash at the sale event) 
If you need additional help contact Jesse 
Forbes 905-434-0491 or myself. 


Solar PV Panels On Roof 
Pay Off 


At my house, we have just recently received 
our first yearly payment for leasing our pri- 
mary residence roof to Pure Energies for the 
installation of a free solar PV system. So far 
everything is working out great with no prob- 
lems at all. It’s awesome that they cover up- 
front costs and any necessary maintenance. It 
also gives us a feeling that we are making a 
difference in our community by going solar, 
so making money is just the icing on the cake. 


Great Environmental Ideas 

It always good to hear of the different ways 
people do their part to help the environment. 
Brother Todd Winters from Shift #1 Chassis 
is helping to reduce waste to landfill by tak- 
ing broken composite hockey stick shafts 
and making benches, chairs and other items 
with them. Crow’s Sports in Oshawa is helping 
Todd by offering $10 off any new stick if you 
bring in the broken hockey shaft. 

If you have any other cool ways we can help 
our environment please share them with me 
and we'll consider posting them in upcoming 
articles. 

Please feel free to contact me if you have 
any questions. For GM in-plant issues, please 
call at 905-644-4930 Monday (days only), 
mike radio 1374 or email dave.renaud@ 
gm.com or for outside issues, Home 905-404- 
1279 Dave.Renaud@rogers.com.# 


Abuse Of Painkillers Fastest 


Growing Form Of Addiction (.. 


Excerpted from York Region Community 
Health website 
teven is having that dream again. 

It’s the one where he goes into 
his mother’s bathroom, moves a tile 
out of the way and finds a huge stash 
of OxyContin. He feels euphoric 
knowing he’s got his hands on so many drugs. 

The youth wakes up feeling happy. Then he 
realizes it was just a dream and he’s crushed. 

“T had the realization that addiction had 
set in because I was mentally obsessed with 
drugs,” says the 20-year-old. “It would creep 
in and I would fantasize about being on 
drugs.” 

At 18, Steven started taking prescription 
drugs recreationally with a friend. His friend’s 
mom had had a stroke and the boys raided her 
painkiller prescription. 

“Painkillers made me feel okay with my- 
self. They made me feel like people liked me 
and I felt connected to people. They solved my 
problems,” he explains. 

But what started as a casual pasttime with 
friends turned into an obsession for Steven. 

He’s not alone. 

The abuse of opioids, specifically OxyCont- 
in pills, is the fastest rising form of addiction 
in Canada, says the Centre for Addiction and 
Mental Health (CAMH) in Toronto. 

Commonly misused prescription drugs in- 
clude oxycodone (Percodan, Percocet, Oxy- 
Contin), hydrocodone (Tussionex), codeine 
(Tylenol 1, Tylenol 3), morphine, hydromor- 
phone (Dilaudid) and meperidine (Demerol). 

While these narcotics are effective painkill- 
ers, they can also create feelings of intense 
pleasure or euphoria. People who misuse or 
abuse them can easily become addicted. 

“It’s a good feeling,” Steven says. “You 
get a warm buzz and you feel totally blissful. 
I always have had trouble riding the bus. For 


some reason, I have high anxiety when I ride 
the bus. But when I was on drugs I was com- 
fortable riding the bus. I didn’t have any fear.” 

A study, published in the Canadian Journal 
of Public Health in 2009, found that in major 
Canadian cities (outside Vancouver and Mont- 
real) abuse of prescription opioids was over- 
whelmingly higher than heroin use. 

In 2003, between 321,000 to 914,000 
people were estimated to be abusing prescrip- 
tion opioids. 

One of the main reasons for the growing 
popularity of painkiller addiction is the broad 
availability and accessibility of the drugs. 
People find them in medicine cabinets, they 
can be ordered on the Internet, they’re pre- 
scribed by physicians. 

The Ontario government is working on an 
expanded prescription tracking system that 
would send out an alert if someone tries to get 
the drugs from several doctors or attempts to 
fill prescriptions at several pharmacies. The 
misuse of prescription narcotics is a grow- 
ing concern in Ontario and has become a 
serious safety issue for pharmacists and their 
patients. 

Steven says he never went so far as to try to 
write his own scripts for painkillers but he did 
steal from family and friends who had legitim- 
ate prescriptions. 

He says he took Valium regularly from his 
step-mom and stepsisters without them ever 
noticing. 

“T was never confronted,” he says. 

According to CAMH’s 2007 Ontario Student 
Drug Use and Health Survey, 21 per cent of 
students (grades 7 to 12) surveyed reported 
using prescription opioid pain relievers for 
non-medical purposes and almost 72 per 
cent reported obtaining the drugs from home. 
Many prescription drug abusers, especially 
young people, don’t have to look much fur- 


SUBSTANCE ABUSE REP 


When you decide you need help, and want a referral for counselling, 
please call your CAW/GM substance abuse representative 
Tom Pflanzer: 


office 905-644-3723 (no voice mail); 
pager 1-800-361-6793 PIN 3723, 
home 905-914-6560. 
Tom can then refer you to the appropriate 
alcohol and drug addiction counsellor for your situation. 


JANUARY/FEBRUARY 2013 


SUBSTANCE ABUSE 
REPRESENTATIVE 


ther than the medicine 

cabinet to get their fix. 

As well, since about 2003, more 12- to 
17-year-olds trying illicit drugs for the first 
time are experimenting with prescription opi- 
oids rather than marijuana, which used to be 
the “gateway” drug of choice. 

Steven says although opioid use wasn’t 
prevalent among his peers, when he was abus- 
ing drugs he tended to spend more time with 
those who did. “I navigated around the people 
that were into it and I stopped hanging out 
with those that weren’t,” he says. 

Over two years, Steven slowly began to no- 
tice how drugs had changed his life. But it was 
that recurring dream about finding drugs in 
the bathroom that prompted the youth to seek 
help. Last spring, he told his parents he was 
addicted to drugs. 

He began treatment with a clinical psych- 
ologist, joined a support group for young 
people with addictions and has been drug free 
for more than two years. 

“T still have the odd craving,” he says. “But 
those thoughts and dreams (about drugs) 
have stopped.” 

If people deal with the issues that got them 
into drugs in the first place, they will have a 
better chance of getting clean and staying 
clean. 

If you decide you need help, you can call 
your CAW/GM substance abuse representa- 
tive Tom Pflanzer: office 905-644-3723 (no 
voice mail); pager 1-800-361-6793 PIN 3723, 
home 905-914-6560. 

For workplaces other than General Motors, 
talk to your Employee Assistance Program 
representative or to find assessment and treat- 
ment services in your community, try the fol- 
lowing: 

@ Call the Ontario Drug and Alcohol Registry 
of Treatment (DART) at 1-800-565-8603, 
or look online at www.dart.on.ca. DART 
keeps a database of every addiction treat- 
ment service in Ontario and offers tele- 
phone referral information. 

@ Talk to your doctor. Some doctors may be 
able to provide treatment, but most will 
refer you to a specialized treatment service. 

@ Visit a community health centre; the staff 
can provide you with advice and informa- 
tion. In Oshawa call the Oshawa Commun- 
ity Health Centre, 115 Grassmere St., Osh- 
awa, ON L1H 3X7 905-723-0036, website 
www.ochc.ca. 

@ Look in the Yellow Pages under “Addic- 
tion” to find your local referral service. 
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WOMEN’S COMMITTEE CHAIRPERSONS’ REPORT 


2012 Was A Busy Year 
For CAW Local 222 


Women’s Committee 


he year 2012 featured lots of events 

by the CAW Local 222 Women’s 

Committee. We celebrated Inter- 

national Women’s Day with a break- 

fast in early March. With a large 
turnout and wonderful speakers, it was an 
event many will remember! We also had 
some members who took part in “Walk a 
mile in her shoes.” Throughout the summer 
as you may remember CAW Local 222 raised 
money towards the fight to end breast can- 
cer, and took part in the run/walk held in 
Oshawa. 

With the generous donations of local 
businesses and fellow brothers and sisters 
throughout our Local we were able to do- 
nate over 20 large gift baskets to area shel- 
ters in hopes of bringing battered women a 
better Christmas than they anticipated. 

Also with kind hearts our membership 
donated over $6,000 to local women’s shel- 
ters. Thank you again to all those who do- 
nated! 

December 6th was also remembered at 
the hall with moving speeches and a mem- 
orable video. 


MEET 


CAWSSTCA 
LOCAL 222 


Thi 


This year is starting out to be another ac- 
tive year, brought to the community by our 
Women’s Committee. We invite all members 
to join us in making a difference, and hope 
to see you at our local events. 

Our next event is the annual International 
Women’s Day breakfast, being held at the 


DANIELLE 


HEETKAMP 
CAW LOCAL 222 
WOMEN’S 
COMMITTEE 
CO-CHAIRPERSON 


DOROTHY 


CAW LOCAL 222 
WOMEN’S 
COMMITTEE 
CO-CHAIRPERSON 


CAW Local 222 Union Hall on Sunday, March 
10th, at 10:00 a.m. Hope to you see there! 
In Solidarity. 


Members of the CAW Local 222 Women’s Committee at the December 6th candlelight vigil. 


The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month 
except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month except July & 
August. 


The Oshawa Area Skilled Trades Council meeting is held 
at 3:00 p.m. on the fourth Thursday of every month 
except June, July, August & December. 


July & August. 


CAW Family Auxiliary meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month except 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 
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OoT0V ' d 7, 


BULLYING 
BULLYING ot07o 
HERE 


February Is oe : 
Anti-Bullying Month same 


elcome to a new year and I hope 2013 will bea good __ pink buttons with an anti-bullying message. CAW LOCAL 222 

one for everyone. Looks like this will be a busy year for We hope everyone will buy and wear them for pa : 

Local 222 and the CAW, as a lot will be happening from — only $2, not just on Feb. 27th but through- CHAIRPERSON 

elections to the formation of our new union. out the year. As well we still have the pink tee 

February is anti-bullying month leading up to Wed- _ shirts available for $20. We encourage everyone to wear pink on 

nesday, February 27 being Pink Shirt Day, a day to stand up to bully- | Wednesdays. Buttons and t-shirts will be available at the CAW Local 
ing. Our CAW Local 222 Human Rights Committee with help from 222 Union Hall and from Human Rights Committee members. 
Jesse Forbes of the Local’s Environment Committee are making up 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE . 
TO SEE YOU he , . , ' 
WITHIN TEN DAYS! Sometimes you just need a product for a short 


period of time. From Crutches and Canes to Scooters 
and Wheelchairs, Durham Medica! has a complete 


Foot Pain fe line of Rental Products 
Not Norma Like us on facebook 


: : 242 King Street East, Oshawa DuRHAM 
al iaw Strsat, Osnawes serent|wmdtenmtcte oy MEDICAL 


Contact store Or complete detats. 
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Pressure Governments 
To Keep Our Good Paying Jobs 


he recent announcement that General Motors is allocating the 
next generation Camaro to Lansing Michigan was a shock to all 
of us. As you know this announcement not only affects the mem- 
bers working at General Motors but everyone is this community 
and surrounding communities. 

Our community has one of the highest unemployment levels in the 


CAW Co-Operating Lawyers 
in 


Cobourg anc Port Hope 
Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


M1 100% Financing 
(Still Available) 
©] Self Employed 


MORTGAGE Mi Ist, 2nd, 3rd Mortgages 


V1 Private Funds Available 


FINANCING @M Poor Credit/Former Bankrupt 


Consider a current situation (Mortgage @ 5.0% interest rate, 25yr amortization) 
Balance Payment 

$ 160,000 $ 930 

$ 18,000 $ 540 

Credit Cards/PLC $ 15,000 $ 450 

Penalty to break mortgage $ 3,000 $0 


Total $ 196,000 C$1,920 4 


Now consider a potential situation (Mortgage @ 3.09%* interest rate, 25yr amortization) 


Mortgage 


Car loan 


Balance 
$ 196,000 
Paid off 


Payment 
Mortgage 
Car loan 
Credit Cards/PLC Paid off 

Penalty to break mortgage Paid off § 


0 
Total $ 196,000 C5936 4 


That’s a MONTHLY SAVINGS of $984 
CALL NOW or Apply Online at www.PrimeRates.ca 


Buying or Selling your home? You can save up to $2500 with our CAW Preferred Realtor Program. 


Jason MacDermid, cr, cn 
Mortgage Agent 


MORTGAGE 
: INTELLIGENCE 
Jason@primerates.ca ute 


905-655-9304 «o: 1-377-400-2567 


— SERVING DURHAM AND SURROUNDING AREAS SINCE 1988 — 
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country and unless replacement product is an- 
nounced the situation can only get worse. More pres- 
sure must be put on governments to protect these 
good paying jobs because without them our taxes 
will not be enough to support the social programs 
we have and more people will need them because 
of job loss. 

Our CAW Local 222 Community Services Com- 
mittee would like to take this opportunity to thank 
Chris Buckley for the years he served as President 
of Local 222. Chris was always there for our com- 
mittee in support of the social agencies we sup- 
port. Thanks Chris and best of luck in your future 
endeavours. 

Just recently our Local’s Social Justice Fund supported the John 
Howard Society's Christmas Hamper program. 

We have been through troubling times before and have found a light 
at the end of the tunnel and I am confident we will again. Let’s continue 
to help those less fortunate and hopefully we can make a difference in 
the life of someone in need. 

In Solidarity. 


STEPHANIE 
ROSS 
CAW LOCAL 222 
COMMUNITY 
SERVICES 


COMMITTEE 
CHAIRPERSON 


Union 


Rod & Gun 
Club 


Devoting more than 70 years 
to Conservation 


The club is open for trap shooting Sunday mornings 
from 10:00 a.m. to 2:00 p.m. 
and Tuesdays from 2:00 p.m. to dusk. 


The club offers trap shooting, a rifle range 
and indoor handgun range. 


For further information call the club 
at 905-987-5113 to leave a message 
or email unionrodandgunclub@rogers.com 


The club is located at 3796 3rd Conc. Newcastle 
(east of Mill Street) 


RECREATION COMMITTEE CHAIRPERSON’S REPORT 5 


Full Schedule Of . 
CAW Recreation For 2013 § = 


elcome back Brothers and 

Sisters. I hope all had a won- 

derful Christmas break. Being 

with family and friends at this 

time of the year is what it’s all 
about. 

I would like to congratulate CAW Local 
222 President Chris Buckley on his recent 
promotion to our National Union. Chris 
understands the concept of recreational 
activities and the importance of our events 
to promote activism among our members. 
We've been a little spoiled here at CAW Lo- 
cal 222 by having strong leadership, past 
and present. CAW is the envy of all unions, 
private and public. Most of us don’t realize 
the CAW is world-renowned for defending 
workers’ rights and bargaining practices. 
Both Local 222 and Local 444 out of Wind- 
sor are well-respected. 


PROFESSIONAL 


y 


HEARING SERVICES 


Services We Offer 


With Chris Buckley as our President, we 
fared fairly well considering our current 
governments’ attack on Unions. Our feeder 
plants and our other units are forever under 
attack for concessions. Thanks Chris, for 
your continuous support towards the Local 
Recreation Committee and the National Re- 
creation Council. Good luck in your future 
endeavours. 


Dates For 

Recreation Events In 2013 

@ LOCAL 

@ Four Person Golf Scramble, par stay 
where you are, May 17/13, Bowmanville 
Golf Club 
Retirees Picnic, mid-June (exact date in 
March issue), Lakeview Park Oshawa 
Ryder Cup-style golf tournament, Canada 
vs United States, first weekend in July, 


Meet Audiologist Nav Balsara. .. 
making life sound better for you and your family. 


* Consultations and hearing tests with registered Audiologist Nav Balsara, MS 


- Hearing Aids and Assistive Listening Devices 


Prescriptions, Ear Plugs, Service and Repairs 


- Free one year supply of batteries, call us for details! 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


- Proud to serve the needs of CAW members in Durham, 


Clarington and Northumberland. 


- No extra charges above your insurance coverage or for family 
members covered under your benefits package 


222 King Street, East, Suite 207 


HOWSE 
Mich- | CAW LOCAL 222 
RECREATION 
COMMITTEE 
CHAIRPERSON 


Gaylord, 
igan, more infor- 
mation in April 

and May Osha- 
workers 

Nascar party, November 
SEORC 

Five Pin National, Feb. 24/13 

10 Pin National, March 30-31/13 
National Hockey Qualifier in February 
National Hockey Tournament in March 
National Golf Qualifier, June 2/13 at Wolf 
Run 

Retirees Golf Four Person Scramble, 
Aug. 7/13, Sunnybrae Golf Course 
National Golf Four Person Scramble, 
Sept. 14/13, Deer Creek 

Hold’em Poker National Qualifier, Octo- 
bers 


601 Harwood Avenue, South 


Bowmanville (905) 623-1994 


Ajax (905) 428-7555 
www.bowmanvillehearing.com 


www.ajaxhearing.com 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 
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SHIFT TWO HOCKEY LEAGUE REPORT 


Caps Win! Caps Win! Caps Win! 


es it’s true, after going the first 

dozen games of the year with 

only one “W” to show for it, the 

Capitals burst out of the gate after 

Christmas and at the Oshawork- 
er deadline have put together a nice little 
two-game win streak. 

Now the question is: Can Roly convince 
John Deboo to take another two weeks of 
holidays? The team stepped right up in his 
absence; and it’s just not like Mr. Deboo to 
ever hold anyone back on the ice. 

Otherwise the standings are staying pretty 
much the same, the highflying Hawks con- 
tinue to crush the competition while the 
Sabres and Bruins duke it out for the middle 
of the pack. 

With the playoffs just around the corner, 
a Capitals team brimming with confidence, a 
round-robin format, and a Blackhawk team 
that has shown a startling lack of tenacity 
and grit in previous playoff outings, the sea- 
son will no doubt have a wild finish! 


In my last report I neglected to mention 
Mark Albrecht scored a hat trick, was voted 
First Star, and was presented with the game 
puck on Nov. 7/12 against the Bruins. Great 
effort indeed! 

With no Oshaworker in January, there 
are too many games to recap so here is a 


Standings w 
Blackhawks 11 
Sabres 

Bruins 

Capitals 


Top Scorers 

Ron Leger (Blackhawks) 
Blaine Corriveau (Blackhawks) 
Tom Pohjolainen (sabres) 
Kevin Henry (Bruins) 
Brad Henry (Blackhawks) 
Kevin Peel (Bruins) 

Brick Emerson (Bruins) 
Chris Olmstead (sabres) 
Joe Bodnar (lackhawks) 
Mark McConnell (capitals) 


GuS*<Brown 


PONTIAC BUICK GMC 


WEIHONOUR GOMPLETEIGIVIEIMPLOVEEIDISCOUNTS 
forjalliGM SJAIIIGM 


selection of high and 
lowlights: 


Dec. 12/12 
= Blackhawks 4, 

Sabres 3 

Blackhawks:  R. 
Leger 2G, D. Lawson 
2A, B. Corriveau, N. 
Granato 1G, D. Hutcheson, J. Bodnar, J. 
Barry & K. Henry 1A 

Sabres: G. Hinchey 1G 2A, J. Robinson 
1G 1A, C. Olmstead 1G, S. Wood 2A, T. 
Pohjolainen 1A 

Grant Hinchey and Jim Robinson were all 
over the scoresheet with goals, assists, and 
penalties but despite their heroics, the over- 
powering Hawks notch another win. 
= Bruins 6, Capitals 0 

Bruins: K. Peel 2G 1A, L. Coady 1G 24, K. 
Bickle 2A, G. Beedham, C. Bickle, T. Harris 
1G, B. Emerson & S. Ward 1A 

see CAPS - page 37 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
Saturday 8:00 am - 3:00 pm 


e 2 shuttle service vans for Durham Region including Brooklin 
° yGonvenient drive through service department 


is department - fix auto collision centre 


used vehicles 


Have your vehicle professionally serviced 
s by our team of fellow C.A.W. members! 


PONTIAC BUICK GMC 
www.gusbrown.com 


NEW: 1201 DUNDAS ST. E., WHITBY « 905-668-5846 « 1-877-666-3312 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY - 905-444-3000 


Bring this ad in & save additional 5% at the retail parts counter only. 
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Anderson 


Dundas St. E. 


Gus Gus uo 
enn 


my oP Optimum 
USED VEHICLES 


Canada & 


Hopkins St. 
Thickson Rd. 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 


Caps Win! Caps Win! Caps Win! 


— continued from page 36 


Capitals: R. Felgemacher 0G OA, J. 
Wheeler 6GA 

The Bruins scored early, often, and late 
in a game that most of the Capitals played 
like they were impersonating a bunch of 
empty jerseys. 


Jan. 2/13 
# Sabres 7, Bruins 1 
Sabres: T. Pohjolainen 3G 1A, J. Robin- 
son 1G 3A, R. Spence 3A, C. Olmstead & B. 
Henry 1G 1A, J. Wheeler 2A, K. Sanders 1G, 
S. McKenna & S. Wood 1A 
Bruins: 1. Coady 1G 
Leave it to Larry to break up Moe’s shut- 
out bid; I guess he didn’t want to be out- 
scored by Kirk Sanders. 
= Blackhawks 5, Capitals 0 
Blackhawks: K. Henry 1G 2A, B. Cor- 
riveau 2G, J. Barry 1G 1A, Suitcase Thibo- 
deau 1G, J. Bodnar, N. Granato 1A 
Capitals: One good thing about the 


Pain Free Feet 


Money Back Guarantee 
Green Shield Provider 


Plantar Fasciitis 
Sciatica 

Mortons Neuroma 
Back Pain 


Caps lack of scoring is that things go a lot 
quicker when I compile the team stats. 


Jan. 9/13 
= Blackhawks 7, Sabres 1 
Blackhawks: K. Henry 3G 2A, B. Cor- 
riveau 2G 1A, R. Leger 1G 1A, E. Fidelino 
2A, N. Granato1G, D. Lawson & J. Barry 1A. 
Sabres: B. Henry 1G 
= Capitals 4, Bruins 2 
Capitals: M. McConnell 2G, D. Howse, 
S. Allen 1G, C. Caldwell, B. Korreck, R. 
Craggs, L. Mercier, M. Albrecht, C. Scott 1A 
Bruins: C. Bickle & B. Emerson 16, K. 
Peel & L. Coady 1A 
Wing Night was on Feb. 6/13 at Iroquois 
Park right after the last game of the regular 
season. Stay tuned to see how Chuck will 
brag and boast about the Bruins, dooming 
them to relinquish the “A” trophy. 
Until next time, keep your head up and 
stick down. 


Knee Pain 
Hip Pain 


Ankle Pain 
Bunions 
Hammer Toes 
Corns 
Calluses 


Diabetic Treatment — Guaranteed Results 


THE ORTHOTIC WORKS 


2F Tremont Dr. 
St. Catharines 
905.641.1933 


191 Bloor St. E. 
Oshawa 
905.720.0783 
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CHANGE 
YOUR 
ADDRESS 


Before you move, 
please notify the 
CAW Local 222 
Union Hall 
of your new address. 


Your Oshaworker will not 
be delivered because of 
incomplete addresses, 
incorrect postal codes or a 
missing apartment number. 


Please call the Union Hall 
at 905-723-1187 
or 1-800-465-5458 
or email marlenes@idirect.ca 
to ensure you get 
the next issue. 


Dr. S. J. Klein 


and Associates 
OPTOMETRISTS 


Practising Optometry 
for over 25 years 


New patients are welcome. 
We submit Green Shield directly. 
Call to book an appointment: 


905-576-5444 


We are located at 375 Bond St. W. 
between Park Rd. and Gibbons St. 
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nother two weeks is upon us. Some 
high scoring games and some 
ties. Any team can win this thing. 


Nov. 20/12 
= Bond Optical 7, 

Durham Medical 2 

Bond Optical: Steve Wilson 1G 2A, Den- 
nis Jacobs 3A,Tom Pohjolainen 36, Jeff Baird 
1G 2A, Tom Kelly 2A, Brad Henry 1A, Shaune 
Aylesworth 2G 2A. 

Durham Medical: Chris Michelson 1A, 
Steve Skene 1G 1A, Will Smit 1A and Phil Jewel 
1G. 
™@ Bittmore Bar and Grill 6, 

Ice Sports 1 

Bittmore Bar & Grill: Myron Wijtowych 1A, 
Blain Corriveau 2G 2A, Andy Bahor 1A, Brian 
Korreck 1G, Steve Reynolds 1G 1A, Don King 
1G, Jeremy Snowden 1G 1A, Todd Harris 3A 
and John Wheeler 2A. 

Ice Sports: Larry Coady 1G and Ray Beenen 
1A. 

@ Listen Up! Canada 5, 

Ontario Motor Sales 4 

ListenUp! Canada: Chuck Bickle 1G 2A, Ja- 
mie Simpson 3G, Gary Beedham 1A and Brick 
Emerson 1G. 

Ontario Motor Sales: Brent Barkwell 1A, 
Larry Slade 1G 2A, Brian Myles 1G, Mark Leg- 
ree 1A, Geordie Oliver 2G 1A and Rob Nichol 
2A. 


Nov. 22/12 
= Bittmore Bar & Grill 3, 
Ontario Motor Sales 2 
Bittmore Bar & Grill: Blain Corriveau 1G 
1A, Andy Bahor 1A, and John MacLeod 2G. 
Ontario Motor Sales: Brent Barkwell 1G, 
Larry Slade 1G, Brian Myles 1A and Geordie 
Oliver 1A. 


CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


Truck-Car Hockey Results 


= Bond Optical 9, 

Ice Sports 5 

Bond Optical: Steve Wilson 2G, Dave 
Hutcheson 1A, Dennis Jacobs 1G 3A,Tom 
Pohjolainen 1G 2A, Jeff Baird 1G, Bob Ryan 
2A, Dan Semeniuk 3A, Brad Henry 3G 2A, 
Shaune Aylesworth 1G 1A and Brad Lyons 2A. 

Ice Sports: Roland Felgemacher 1A, John 
Skwarchewsky 1G 1A, Rick Craggs 1G 1A, 
Larry Coady 1A, Dean Howse 1G 2A, Grant 
Hinchey 1A, Steve Allen 1A, Chris Olmstead 2G 
and Chris Scott 1A. 
@ ListenUp! Canada 7, 

Durham Medical 5 

ListenUp! Canada: Jamie Simpson 3G 1A, 
Leo Mercier 2A, Dave Comeau 1A, John White- 
man 3A, Rick Powers 1A, Gary Beedham 16, 
Kevin Beaton 3A, Brick Emerson 1G 1A and 
Scott Wood 2G. 


Standings w 
Bittmore Bar & Grill 9 
Bond Optical 8 
Ontario Motor Sales 5 
Durham Medical 5) 
ListenUp! Canada 3 
Ice Sports 2 


Scoring Leaders 


Brian Myles (Ontario Motor Sales) 
Tom Pohjolainen (Bond optical) 
Brad Henry (Bond optical) 

Dennis Jacobs (Bond Optical) 

Blaine Corriveau (Bittmore Bar & Grill) 
Larry Slade (Ontario Motor Sales) 
Geordie Oliver (Ontario Motor Sales) 
Steve Wilson (Bond Optical) 

Steve Skene (Durham Medical) 

Chris Michelson (Durham Medical) 


Goalies 

Tom Haraj (Bittmore Bar & Grill) 
Claude Blanchet (Durham Medical) 
Dave Hutcheson (Bond Optical) 
John Perrault (Ontario Motor Sales) 
Al Ayleswor th (ListenUp! Canada) 
Dave King (Ice Sports) 


Dr. Bryant’s new office is now open! Dr. Bryant has been practicing 
Optometry in Oshawa for 6 years. He is welcoming patients of all ages for eye 


examinations during the following office hours (Remember, your GM benefits 
will cover $85.00 towards your eye exam, and can be directly submitted by 


our office): 


OFFICE HOURS: 


Monday-Wednesday 9am -6pm 
Thursday 10 am -9 pm 
Friday 9am -2pm 
Saturday-Sunday — Closed 


For more information or to book an appointment, please stop by our new 
office at 500 King St. W., Oshawa, ON, call us at 905-434-EYES (3937), 
or book an appointment online at www.DrMichaelBryant.com. 
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Durham — Medical: 
John Deboo 16, Claude 
Blanchet 1A, Chris Mi- 
chelson 1G 2A, Steve 
Skene 2G,Will Smit 1G, Mike Golding 1A, Phil 
Jewel 1G 1A, Tim McGuigan 1A, Steve Mullen 
2A and Moe Cascanette 1A. 


Nov. 27/12 
= Bittmore Bar & Grill 5, 

Bond Optical 4 

Bittmore Bar & Grill: Myron Wijtowych 1A, 
Tom Haraj 1A, Blain Corriveau 2G 1A, Brian 
Korreck 1A, Steve Reynolds 2G, Don King 1A, 
Todd Harris 1G 1A, Brad Lyons 1A and John 
MacLeod 3A. 

Bond Optical: Steve Wilson 2A, Dennis 
Jacobs 2G 1A, Tom Pohjolainen 1G 1A, Brad 
Henry 1G 1A and Shaune Aylesworth 1A. 

# Ontario Motor Sales 2, 

Durham Medical 2 

Ontario Motor Sales: Larry Slade 1A, Brian 
Myles 1A, Mark Legree 1G and Geordie Oliver 
1G. 

Durham Medical: John Deboo 1A, Chris 
Michelson 1A, Steve Skene 1A, Phil Jewel 1A, 
Tim McGuigan 1G and Moe Cascanette 1G. 

H Ice Sports 4, 

Listen Up Canada 4 

Ice Sports: Rick Craggs 1G, Larry Coady 1G 
1A, Grant Hinchey 2A, Steve Allen 1A, Hank 
Myers 1A, Chris Scott 2G 1A and Chris Ol- 
mstead 1A. 

ListenUp! Canada: Chuck Bickle 1A, Jamie 
Simpson 1G, Leo Mercier 1G 1A, Gary Beed- 
ham 2A, Gerry Snowden 1G 1A, Kevin Beaton 
1G and Brick Emerson 1A. 


Nov. 29/12 
# Durham Medical 6, 
Ice Sports 1 
Durham Medical: Chris Michelson 2G, Phil 
see TRUCK-CAR - page 40 


JOHN 
PERRAULT 


We provide eyeglasses prescriptions, eyewear 
(glasses and sunglasses), laser surgery co- 
management, contact lenses, pediatric eye 
care, digital retinal photography, and eye 
disease diagnosis and management. 


We accept a wide variety of insurances, including GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


HEARING HEARING 


OSHAWA BOWMANVILLE 
Oshawa Centre (inside Revere Optical) 127 King Street East (west of Liberty Street) 


(905) 438-0111 (905) 623-6500 


%* Complimentary hearing tests 
* All makes of hearing aids 

* Batteries and repairs 

* Earplugs and swimplugs 

* Ample parking 

* Will not be undersold! 


\ Hear it better See it better! 


Experience the difference that superior quality and 
excellent customer service can make. (& 


COD Revere Optical 
& LOW VISION CLINIC Sy 


(905) 571 -7 321 www.revereoptical.ca 


Oshawa Shopping Centre (Lower Level, beside Chapters) 


%* Eye examinations on premises * Designer frames 
%* Prescription Oakley sunglasses * Lab on premises 
* Large selection of children’s frames > All contact lenses 
* Vision care plans accepted %*& Frame repairs 

* Ample parking % Since 1978! 
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Truck-Car Hockey Results - continued from page 38 


Jewel 1G 2A, Tim McGuigan 1G 2A, Steve 
Mullen 1G 2A, Moe Cascanette 2A and Mark 
McConnell 1G. 

Ice Sports: Rick Weiler 1A, Larry Coady 
1G and Ray Beenen 1A. 
= Bond Optical 8, 

Ontario Motor Sales 6 

Bond Optical: Steve Wilson 1G 1A, Den- 
nis Jacobs 2G, Tom Pohjolainen 3G 1A, Jeff 
Baird 1A, Bob Taylor 1A, Dan Semeniuk 2A, 
Brad Henry 1G 2A, Shaune Aylesworth 2A 
and Dave Lawson 1G 1A. 

Ontario Motor Sales: Larry Slade 2G 
2A, Brian Myles 1G 2A, Mark Legree 1A, 
Rick Burgess 1A, Geordie Oliver 2G 1A and 
Shawn McKenna 1G. 
= Bittmore Bar & Grill 6, 

ListenUp! Canada 3 

Bittmore Bar & Grill: Blain Corriveau 3G 
1A, Brian Korreck 2A, Steve Reynolds 1G, 
Don King 1G, Todd Harris 2A, John Macleod 
4A and Brad Lyons 16. 

ListenUp! Canada: Jamie Simpson 1G 
1A, Gerry Snowden 1G and Brick Emerson 
1G 1A. 


Dec. 18/12 
H Ice Sports 5, 

Ontario Motor Sales 4 

Ice Sports: John Skwarchewsky 3G 1A, 
Rick Weiler 1G 2A, Larry Coady 1G 3A and 
Chris Scott 1A. 

Ontario Motor Sales: Bobby Clark 1G, 
Brent Barkwell 1A, Brian Myles 2G, Mark 
Legree 2A, Geordie Oliver 1G, Rodney 
Boone 1A and Rob Nichol 1A. 
= Bond Optical 3, 

Listen Up Canada 2 

Bond Optical: Steve Wilson 1A, Dave 
Hutcheson 1A, Dennis Jacobs 1A, Tom 
Pohjolainen 2G, Jeff Baird 1G, Tom Kelly 1A, 
Dan Semeniuk 1A and Brad Henry 1A. 

ListenUp! Canada: Leo Mercier 1G, Dave 
Comeau 1A, Rick Powers 1G and Kevin Bea- 
ton IA. 
= Durham Medical 6, 

Bittmore Bar & Grill 2 


Dec. 20/12 
@ Durham Medical 5, 
Bond Optical 4 
Durham Medical: John Deboo 2A, Chris 


@ HOME HEALTHCARE 
@) SOLUTIONS 20wanvitte 


905.419.5500 


info@homehcs.ca 


Unit 1, 239 King Street, East, Bowmanville, ON 


Clarington’s 71 Resource for Home Healthcare Products and Services 


Keeping you safe, comfortable, and secure in your own surroundings, 


whatever curves life might throw your way! 


= Assistive Devices 
= Canes & Crutches 
= Mobility Solutions 
= Braces & Supports 
= Ostomy Supplies 

= Wound Care 


Insurance Plans, ADP and Green Shield honoured, 


= Bariatric Solutions 

= Bathroom Safety 

= Personal Care Products 
= Compression Legwear 
= Incontinence Care 

= And Much More... 


please call or visit us for all your home healthcare needs. 
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Michelson 1G, Steve Skene 2G, Will Smit 
1A, Mike Golding 2G, Steve Mullen 2A, Bob 
MacDonald 1A and Luke Michelson 2A. 

Bond Optical: Steve Wilson 1G 1A, Den- 
nis Jacobs 1G 2A, Bob Taylor 1G 2A, Bob 
Ryan 1A and Shaune Aylesworth 1A. 
= Bittmore Bar & Grill 7, 

Ice Sports 3 

Bittmore Bar & Grill: Myron Wijtowych 
1A, Blain Corriveau 4G 2A, Brian Korreck 
1A, Steve Reynolds 1A, Don King 1A, Terry 
Roy 2G 3A,Todd Harris 1A, John Wheeler 1G 
1A, Brad Lyons 1A and John MacLeod 1A. 

Ice Sports: Roland Felgemacher 1A, Rick 
Craggs 1G, Rick Weiler 1G, Larry Coady 1G 
1A, Dean Howse 1A and Grant Hinchey 1A. 
= Ontario Motor Sales 5, 

Listen Up Canada 2 

Ontario Motor Sales: Bobby Clark 1A, 
Larry Slade 4A, Brian Myles 1G 2A, Geordie 
Oliver 3G 1A, Rodney Boone 1A and Shawn 
McKenna 1G. 

ListenUp! Canada: Chuck Bickle 1G, 
Jamie Simpson 1A, Leo Mercier 1A, John 
Whiteman 1A, Gary Beedham 1A and Kevin 
Beaton 16.9% 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 


BOWLING REPORT 


Shift #1 Truck Plant Ten Pin Tid Bits 


irst off, Happy New Year to all of you. According to the scores 

over the past while, the lanes are being kinder to us, than in the 

past. After six weeks of bowling in the second section, our “I 

Don’t Know” team has garnered 16 wins, while only losing two 

games. You'd think we’d be walking away with the honours, 
but the “Lonely Toy Boys” are right on our heels with 15 wins and three 
losses! 

Some very impressive triples were recorded as well. Rick Wilkes has 
been bowling up a storm with a season high 747 (256 + 236 + 255), 
690 (232 + 234 + 224), 665 (214 + 238 + 213), 629 (190 + 244 + 
195), 601 (201 + 210 + 190). How good is that! 

Jonathan MacDonald missed a perfect game by a whisker on Jan. 3rd, 
throwing a 289 on his way to a 716 triple (289 + 222 + 205). That’s 
great bowling as well! Here are the remaining 600 + triples: 

Bill Guard (256 + 216 + 220 = 692), (207 + 252 + 222 = 681), 
(225 + 245 + 189 = 659), (256 + 202 + 192 = 650) & (229 + 216 + 
185 = 630); Paul Tadeson (216 + 226 + 245 = 687), (219 + 220 + 185 
= 624), (203 + 189 + 210 = 602); Butch Howatt (199 + 211 + 232 = 
642); Buck Thompson (213 + 195 + 217 = 625); Dan Hayes (173 + 
206 + 235 = 614); Owen Lund (167 + 212 + 235 = 614); Michael Law 
(247 + 176 + 187 = 610); Don MacKinnon (266 + 168 + 175 = 609). 

A whopping 84 500-plus triples hit the score sheets, as well as 92 
200-plus games. Great bowling folks! 

In late November the first of two Mike Lunn Memorial no-tap two- 
shift tournaments was held at Leisure Lanes, with Shift #1 winning five 
of the first six spots. First spot went to Shift #2 “Looney Tunes,” who had 
our Shift #1 Sandra and Bruce Charlton on their team, so we'll claim 


a good portion of their win, right? Paul Tadeson 
had a perfect game, with Butch Howatt coming as 
close as you can in no-tap, with a 298! The next 
tournament will be held on Feb. 24th. Let’s have 
another good turnout for Shift #1! 

Of course, our Shift #1 Christmas no-tap was a perfect end to the 
2012 portion of our season, with three members of each team winning 
a $25 Metro gift card, and non-winners picking gift cards as well. The 
food provided by the league was excellent, along with some delicious 
food from some of our bowlers too. Thanks to Butch and Larry for their 
efforts. 

As of Jan. 3rd, the five-pin pot stands at $183. Bob Kitchen managed 
three whiffs on Nov. 22nd, Rosa Greco with three on Nov. 29th and Rick 
Merrill added three on Dec. 6th. Could it be that we'll have our first 
back-to-back winner of that dreaded trophy, Rick? 

Here are the difficult spare conversions recorded as well: 

Lisa Law 3-10, Don MacKinnon 5-7, Frank Law 3-10, Tony Cassar 
4-6, Buck Thompson 3-10, 3-6-7-10, 4-5, John Farrow 5-10, 4-5, Larry 
Adams 5-8-10, 1-2-10, 2-6-7, Vince Greco 5-7-9, Rosa Greco 2-9-10, 
Gary Jeffrey 5-7, Kathy Jeffrey 4-10, Sharon French 5-10, 6-7-10, Gilles 
April 5-8-10, Teresa Hayes 1-5-6, 5-10, Francois Picard 4-7-10, 5-7, 
Ken Dibartelomeo 4-6-10, 5-7, Charles Hicks 3-7, Bill Guard 3-4-6-7, 
4-7-9, Lina Law 3-10, Debbie Killens 5-7, Jim Cassells 3-9-10, Owen 
Lund 4-9, 6-10 (twice), Glen Killens 1-2-10, Harry Taylor 4-10, Rob 
McHolm 7-9. Great work folks! 

That’s all I have space for this time around, so till next time, good 
bowling and watch out for those five pins! 


|_| |_| |_| 
Clinic Hearing Centre 


Our friendly, helpful staff are ready to help you with all your hearing needs. 


J Hearing Tests 
available 


V All Makes of 
Hearing Aids 


J Batteries and 
Repairs 


a 
i 


J Specialized 
Earplugs and 


? 9 


J Hearing Aid 
Dispensary offers 
hearing aid fittings 
and services 

J Ample Parking on 

ol at premises 


J Saturdays available 
by appointment 
at our Courtice 


V Licensed Audiologists to provide complete hearing evaluations location 


Swimplugs 


FREE Supply of Batteries with Purchase of Hearing Aids! 


(some restrictions apply) 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 
111 King Street E., Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2, Courtice, ON 
905-721-4058 


SERVING THE DURHAM REGION FOR OVER 25 YEARS 
www.oshawaclinic.com 
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CAW FIVE PIN BOWLING REPORT 


CAW Five-Pin Bowling 


League Banquet April 13th 


ive months into the season and the lanes are heating up. I wish I 
would get a hot lane just one week. Who am I kidding? I would 
settle for a slightly warm lane. Our first section has ended, so 
here is wishing all bowlers nothing but strikes for the second 
section. Important correction, our year-end banquet is on Sat- 
urday, April 13/13. Sorry fellow bowlers my mistake, Harry's fault. LOL. 


Gail Mark 
Monte Campbell 
Dave Klein 

Ken Dubeau 
Missy Bouvier 


Gary Henderson 
Don Schaefer 


630, 618, 629, 666 
609 
654 


613, 607, 693, 643, 
604, 619 
672, 673, 692, 686 
690, 672, 618, 687, 
617, 623 


Barb Taylor 617 
Don Fitzgerald 602, 696 
700 CLUB 
Gary Henderson 771, 757, 705, 727 


Santo Chiodo 
Josh Groetelaars 


780, 736, 742, 737 
701, 750, 731 


Once again we will be hosting the CAW National Tournament, run by —_yick Derry 624, 630, 610 John Van Hemmen Jr. 742, 719 
Les MacDonald on Feb. 24/13 at Neb’s Fun World. We are hoping to Bob Invine 608 oe ee 
: ‘ ‘ ie : Jeff Groetelaars 691, 657, 632 Steve Bell 777 
run a Men’s, Women’s and Mixed Divisions. Let’s hope for a good turn- pit focke 666, 604 Greg Buller 790, 781 
out. Dates for all bowlers to remember: Hi-Lo 2nd Section Feb. 1/13 to _Les MacDonald 602, 632, 693, 649 oe ae 795 
h 1/13; play-offs are on March 24/13; and our year-end Banquet Gi Roussy 634 Sere Sea nna apes 
Marc ; Play-offs are on Marc 13; and our year-end Banque Bob Woolley 690, 612, 646, 640, Robert Boyle 733, 707 
is again, on April 13/13. We are still looking for new bowlers so spread 684 Dan Richards 736, 780 
3 ; é ; . Ron Boyle 689 Wayne Czarkowski 722, 752 
the word or just show up on a Friday night from 6:00 p.m.—6:15 p.m.at po) ve 609 Shawn Ginter 713, 728 
Neb’s Fun World, Wilson Rd. N. Oshawa. Remember throw them straight Todd Taylor 633, 600, 619, 651, ie cea i 
‘ 698, 650, 619 ohn Byrne 2 
and keep them out of the gutter. See you in the alley. Josh Kelly 629, 606 Gord Langley 722, 728 
600 CLUB Diane Maybee 601, 627 Paul Kelly 704 
Josh Groetelaars 668, 675, 674 Bob Engley 670, 632, 678, 640, Randy Maybee 661, 614, 675, 662 Gerrits 714, 750 
Tom Byrne 605, 624, 650 623, 663 Greg Buller 649, 672, 667, 653 Henry Chyb 715 
Steve Bell 616, 643, 618, 652, Paul Kelly 618 Steve Parson 621, 620 Nick Derry 758 
619 Paul Derry 695, 649, 644, 609 Jim Meikle 629, 626, 630, 630, 
John Van Hemmen Jr. 679, 657, 651 Steve Brackenridge 694, 648 630, 656, 636 800 CLUB 
Gord Langley 658, 623, 684 Leigh Carrigan 660, 643, 607, 631, Dan Richard 630, 663, 616, 685, Santo Chiodo 864, 864 
Henry Chyb 685, 608, 610, 628, 675, 697, 642 68 Bob Engley 811, 811 
649 Harry Langkraer 613, 698, 681 Henry Elste 605 Steve Brackenridge 809 
Shawn Ginter 631, 640, 652 John Byrne 627, 627, 660, 616 Santo Chiodo 669, 670 Shawn Ginter 816, 816 
Vickie Terry-Gerrits 681, 601, 626 Dave Murray 636, 651, 652 Dick Brooks 622, 622 John Van Hemmen Jr. 875, 875 
Robert Boyle 642, 689, 635 Ron Jones 655, 634, 654 Wayne Czarkowski 648, 618 Tom Byrne 809 te 


Clinic Eyewear 


Lorne Sellick, Registered Optician 


des 
ambition 


¢ Scooters 


¢ Lift Chairs 

¢ Bath Lifts 

e Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

¢ Bathroom Aids 

¢ Aids for Daily Living 

Registered Vendor: 

ADP, VAC and 
Green Shield 


-— Dundas St. E. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 


Ph. (905) 666-5001 Pe... 


« GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 

e DIRECT BILLING FOR EYE EXAMS 

e NO-CHARGE SAFETY GLASSES 


Located inside 
the Oshawa Clinic 
117 King Steet East, Oshawa 


905-438-1688 
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WORMER CLAS 


FOR SALE 


4 all season Uniroyal Tiger Paw, 
P205/75R15 $200; Reese trailer hitch for 
GM truck $75. Call: 905-344-5038 


Haier 3 ton central air, 3 1/2 ton condens- 
er, only 7 yrs old, $1000 obo; Grimsby 
80,000 BTU furnace, 16 yrs old, w/some 
ducting $250. Call: 905-985-1384 


2006 Chevrolet Silverado ext. cab 4x4, 
blue w/graphics kit, hard tonneau cover, 
lots of chrome, great shape. Call: 905- 
372-4708 


HP printer $40; collector doll $45; blue 
leather purse $50; CAA travel bag, blue, 
$20; very old print of a woman $300; oil 
painting $300. Call: 905-668-6339 


Truck cap, fits late model Chev ext. cab, 
6 1/2 ft box, maroon, 1 1/2 yrs old, like 
new, must sell, paid $1500 asking $800. 
Call: 905-728-0668 


4 trailer tires, 5.70-8 5 stud, foam filled, 
$12 ea; woodstove, 25”Hx23”Wx19"D, 
and pipes, $50. Call: 905-655-7261 


Pioneer car CD stereo $75; Pioneer sub- 
woofers 300w $100; dirt bike helmets 
$50-$250; shirts $25. Call: 289-928-2715 


Dollhouses and miniatures, beauti- 
fully restored, very good condition; 2 
larger homes, 3 cottages available, great 
hobby. Call: 705-743-6214 


Toro snowblower, 5 hp; Mastercraft snow 
blower 12 hp, power steering, 33”, 6 for- 
ward, 2 reverse; Rally tractor 12 hp. Call: 
905-623-2484 


Slate pool table, 4’x8’, immaculate, incl. 
snooker and boston balls, 3 cues, all ac- 
cessories, $900. Call: 705-743-6123 


Roper washer & dryer, 2007, washer 7 
cycles heavy duty super capacity, dryer 
5 cycles, 3 temperatures, $250 obo. Call: 
905-425-1738 


Amish oak media centre, custom made, 
2 pc, fits 32” flatscreen, paid $1200 ask- 
ing $600 obo, 58’wx54”hx22”d. Call: 
905-723-9412 


Canada Goose, brand new men’s parka, 
XL, $125. Call: 905-434-1431 mornings 


SIFIEDS 


Kitchen table with chairs, contempor- 
ary style wood; large black dresser; 
small mahogany dresser; 4 wrought iron 
chairs; radial arm saw. Call: 905-986- 
1426 


Oak table, 4 chairs $275; couch $150, 
matching loveseat $100; 10 light brass 
chandelier $75; brass tracklight $5; Cher- 
ished Teddies $7 ea. Call: 905-728-9871 


Kerosene heater, covers 400 sq. ft., $75 
obo; new Napa tool box 41”x60”, never 
used, $1500 firm. Call: 905-723-3325 


THE OSHAWORKER 
DEADLINE FOR THE 


MARCH 2013 ISSUE IS 
FRIDAY, FEBRUARY 15, 2013 AT 4:00 P.M. 


Snowblower, fits older John Deere 
160/170/180 series lawn tractor, with 
weights, chains, $700. Call: 705-439- 
1513 


Franklin Mint egg collection, mint, $250; 
small guitar $75; 1948 doll $100; hydro 
connectors $10 ea., German ceramic 
tiles $1 ea. Call: 905-668-6339 


1998 Suzuki LTF 500 Quadrunner 5,984 
km, custom bumpers, front & rear gear 
containers; Warren winch etc. paid 
$6977 asking $2850. Call: 905-723-7150 


Toro snowblower 5 hp, 26” cut, elec. 
start, $300; 1998 Yamaha 4 wheeler, 350 
cc, racks, winch $3200; airtight stove no 
glass door $300. Call: 905-983-9204 


Support Your 
A. TAYLOR-G. MORGAN LOCAL 222 


CAW Dental Centre 


© Open to the Public @ Extended Hours 
@ Now Accepting New Patients 

@ Strict Sterilization Procedures 

@ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


© 7 Dentists ® 
© 1 Oral Surgeon ® 
© 1 Periodontist ¢ 
© 1 Endodontist ® 


Monday 
Tuesday 


Open: 


Thursday 
Friday 


CAW 


TCA 


9:00 a.m.- 5:00 p.m. 
9:00 a.m.- 5:00 p.m. 
Wednesday 11:00 a.m.- 7:00 p.m. 
9:00 a.m.- 5:00 p.m. 
8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


SIFIEDS 


ie a ce pe 


i ORKER CLAS 
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PLEASE PRINT YOUR AD BELOW: I 

I 

3. 4. 5. I 

8. 9. 10. ! 

I 

Tihs 12. 13. 14. 15. I 
I 

Wis 18. 19. 20. 1 

Phone #: Name: Serial #: I 
NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER I 
Your advertisement can be delivered to the CAW Local 222 Union Hall at 1425 Phillip Murray Ave.; | 

L OR by fax to 905-436-9515; OR by email to local222@cawlocal222.com OR online at http:/Awww.cawlocal.ca/222/contact.asp 4 


JANUARY/FEBRUARY 2013 


THE OSHAWORKER « 43 


Oshawa’s 
favourite hi-speed 
service provider. 


Korey , Brandon, Callum 
Goodwrench Technicians 
Proud CAW Local 222 Members 


$10.00 OFF 


$10.00 OFF any of our 
Menu Priced Service's 
January & February 2013 
With coupon 


e Sales ¢ Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 
905-436-1500 
1-866-874-4555 


www.tnillsbuickgme.com 


AORN et CLASSIFIEDS 


Parting out 2000 GMC Jimmy SLT 4x4, 
4.3 Vortec engine, new gas tank, lots of 
good parts. Call: 905-442-9534 


Hard shell tonneau cover for half-ton 
pickup, 2 yrs old, great condition, 8 ft 
box, $600. Call: 905-721-9701 


Hot Wheels, Matchbox $1; Johnny Light- 
nings $2; 100s to pick from, Special 
Editions and Treasure Hunts, also 1/64 
scale available. Call: 905-242-4276 
Flatbed tandem trailer, 18 ft, electric 
brakes, 2008, never used, built by Jen- 
sen. Call: 905-342-2471 

4 rims off a Saturn, 15”, 5 bolt, asking 
$125. Call: 905-735-9078 

16.5” HDR English saddle, great condi- 
tion, fits many horses, can be used for 
any purpose, asking $650 obo. Call: 905- 
448-3118 

40 ft TV tower and head, 1 1/2 yrs old, 
rotor and hook up for 3 TVs, make an of- 
fer. Call: 905-728-1869 

Men’s downhill Dynastar skis 175-305, 
boots sz 9, men’s cross country skis 
190-75 in, boots sz 9, plus wax, with 
backpack, exc. cond., $50 ea obo. Call: 
705-696-2239 

Bombardier 2000 Formula Deluxe 600, 
15,000 km, studded track and reverse 
$2700, trailer $500; 4’4”x8’ GMAX hel- 
met, XL $100. Call: 905-623-9191 

2 full-length women’s winter, summer 
coats, sz 11-12; new Pfaff sewing ma- 
chine, in oak cabinet. Call: 905-668-0146 
Horton SL crossbow package, scope 
plus new Red Dot scope, quiver, broad- 
head, practice arrows, used twice, paid 
$850 asking $625. Call: 905-623-0755 
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lon treadmill by Bladez, 1807-ME, 8 in. 
video screen, $700. Call: 905-576-1654 


Dining room set, hutch, cabinet, table w/ 
leaf, 6 chairs, exc. cond., asking $675. 
Call: 705-646-9473 


Entertainment centre, A1 condition, 32” 
Toshiba flatscreen TV; green sofa and 
chair, all for $500 obo. Call: 905-728- 
9114 


Large gas power washer, trade for large 
gas snowblower. Call: 905-655-8079 


Drivers, Cobra $145, Ping 65 $135, 
Callaway $90, all great condition; piano 
$450; bar stools $40; Dri-fit golf shirts 
$30. Call: 905-987-3161 


Coleman Utah hardtop trailer, fridge, 2 
stoves, furnace, hot water, sleeps 8, non 
smokers, add-a-room, anti-sway, canoe 
racks, like new. Call: 905-721-0937 


Box trailer 4x8, 15” spare tires, ramp; 
Toshiba 19” TV; travel cooler/warmer; 
Dolomite walker; 10 ft ladder; Weslo 
treadmill; white melamine table. Call: 
905-725-8343 


20 cu ft fridge, 3 months old, $700 firm; 
sidesteps for 4 door truck, fits 2001- to 
2010 $200; 2 new tires on rims for trailer, 
5-30-12 $175. Call: 905-493-0928 


Women’s winter wear: parkas, best qual- 
ity sz M-L, 1 red, 1 blue, $20 ea; long 
coat, fur-like fabric, black, hardly worn, 
$25. Call: 905-571-2027 


Dinette table, 42” round, 2 chairs, honey 
colour; 2011 Cruze, 43,000 km, exc. 
cond. Call: 905-571-3148 


Craftsman snowblower, never used, 
quick chute, electric start, power steer- 
ing, 357cc, regular $1499 asking $875. 
Call: 905-576-0132 


Box of 25 Cuban cigars, Cochida-Maduro 
5, $125. Call: 905-436-2447 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


PAIS] yenpa 
tenn cam! ENGINES 


MURRAY MKARCHER 


LAWN-BOY 


<M €ODIAK GED Powermate WEY 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


COMPARE 
BEFORE 
YOU BUY 
@ VISION PLANS 
ACCEPTED 


@ EYE 
EXAMINATIONS 
ARRANGED 


e@ SENIORS 
DISCOUNT 


905-579-6411 «== 


375 Bond St. W., Oshawa (Between Park & Stevenson) 


3 Pirelli Snowsport 215-45-R17 $100; 4 
Winter Mart P175-65-14 $100; 10” Delta 
radial saw $50; 2 Goodyear Nordic 175- 
70-14 $50; 2 Dunlop 225-50-R16 $60. 
Call: 905-725-6072 


Futon, exc. cond., top quality, matching 
cushions, barely used, $300 obo; bur- 
gundy ottoman, 32” diameter, $50 obo. 
Call: 905-240-2533 


Single bed, brass head and foot board, 
$50. Call: 905-728-9871 


1944 Farm-all; 1999 Pontiac Transsport; 
2001 Chev Malibu, parts or as-is; chicken 
brooder; gutted truck camper; dog runs, 
crates, king pigeons.Call: 905-728-7200 


Surround sound speaker system, 2 tow- 
ers, centre speaker, 2 rear speakers, all 
Technics equipment, 1 heavy duty sub 
woofer, $140. Call: 905-576-1029 


MIG welder, 230 v, $450; 170 amp arc 
welder $200; wheelchair $250; black- 
smith coal $30; blacksmith prongs, $5 
ea. Call: 905-721-0998 


LINE-x 


SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

¢ Permanently seals 
out rust & corrosion 

¢ Adds value to your 
vehicle 

* Custom coating 
solutions 

¢ Light Industrial 
Coatings 

¢ Rust Proofing 

* Truck Accessories 


Serious Protection. 
Killer Looks. 


#1 in Customer 
Satisfaction 


JANUARY/FEBRUARY 2013 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting CAW Local 222 since 2003 


Serving the Durham Area 


www.LineX.ca oi) (See 
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UNION 


VISITS 


For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing 
a visit by 


the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of 
CAW Local 222. 


OS} HAORER NELASSIFIEDS 


Hand knit sweaters, newborn sets, hang- 
ing tea towels, cotton dishcloths, dog 
coats, tea cosies, Phentex slippers, 
more. Call: 905-728-6062 


21 ft. pontoon boat, custom roof enclos- 
ure, Bennington with 50hp Yamaha, ex- 
tra prop, depth finder, radio, DB, towbar, 
portable washroom. Call: 705-653-4635 


1996 Lennox oil furnace, 97,000 BTU, 
$200 obo. Call: 905-725-5357 


ObusForme back rest, new, $38; Health- 
craft super pole system, to help stand 
from sitting, complete, cost $280, asking 
$99. Call: 905-355-2037 


Dining room suite, table, 5 chairs, hutch, 
$750; blue patterned couch, loveseat, 
matching lamps, $250. Call: 905-434- 
3799 


Sony 300 compact disc player, CDP- 


CX355; cardio elliptical trainer ET150. 
Call: 905-697-2420 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


York 3001 Mega Max gym, all kinds of 
extras; Delta 6” jointer; Horton crossbow, 
Red Dot scope, extras. Call: 905-623- 
0755 


Oak dining room set, hutch, 6 highback 
chairs, gold cushion seats, $250; small 
fridge, ideal for student, $10. Call: 905- 
728-0406 


Double stainless steel kitchen sink, with 
taps, $35. Call: 905-438-8151 


2005 Grand Prix, loaded, exc. cond., 
156,000 km, hwy, remote start, heated 
leather, sunroof, e-tested, new snows, 
rims, asking $6500. Call: 905-986-4308 


1.36 acre waterfront lot, n/Kaladar, small 
spring-fed lake, dock, shed, outhouse, 
3 insulated wired cabins, great fishing, 
hunting, asking $99,900. Call: 905-576- 
6208 


1988 truck parts, R&L doors, hood, R&L 
fenders, 8 ft. box, gas tank, rad cradle, 3 
yrs old; 2000 Jimmy SLT 4x4, parting out. 
Call: 905-442-9534 


WANTED 


Metal cutting band saw; 1987 or older 
S10 Chevy pickup for parts; English 
wheel. Call: 705-277-9495 


Trailer hitch for 2008 Buick Allure. Call: 
905-579-1622 


1955 Chev, in good condition, road 
worthy, 2 or 4 door sedan; 1950s cedar 
strip boat, good condition, outboard mo- 
tor 25 hp. Call: 905-728-6165 


Need} Hearing Aids?sNo More Excuses! 


No more straining to hear in noisy environments. No more difficulty hearing the television, 


radio or telephone. No more embarrassing misunderstandings. No more excuses! 


Y¥ Local 222 CAW Workers and Retirees who are eligible for insurance-related benefits pay $O 
out-of-pocket cost for select hearing aids at ListenUP! Canada. 


Y Hearing aids come with our exclusive Don’t Worry, Be Happy Guarantee” — 90 days to return or exchange, 
and 3 years of batteries and services included. 


Y We'll beat any price in Ontario by $50 and you'll still receive the benefits of our Don’t Worry, Be Happy 


Guarantee’. 


Y Already wear hearing aids? No matter where you bought them, join our Battery Club and get 3 months 
of batteries for FREE — no purchase necessary. 


With over 100 locations across Ontario, including Scarborough, Ajax, Pickering, Whitby, Oshawa, Port Hope and 
Peterborough, doctors refer more patients to ListenUP! Canada than anywhere else in the province. Call us today 
to schedule your FREE check-up at ListenUP! Canada — Your hearing aid experts for life.” See clinic for details. 


Your hearing aid experts for life.” 
Toll-Free 310-2244 | ListenUPcanada.com 


46 ° THE OSHAWORKER 


JANUARY/FEBRUARY 2013 


(Oy ListenUP! 


CANADA 


In Celebration of Our 
75" Anniversary 
Auto Workers Community Credit Union 
is offering for a limited time 


THIS DIAMOND PACKAGE INCLUDES ... 
FREE chequing account 
FREE online and mobile banking 
FREE bill payments 
& 7500 Choice Reward Points! 


Auto Workers Community 
. Credit Union Open to Everyone! 


Branches in Oshawa & Bowmanville 


T: 905.728.5187 TF: 1.800.268.8771 
E: information@awccu.com 
TJ www.awccu.com www.facebook.com/awccu 
; UUW UY 


(*some conditions apply, on approved credit, limited time offer, rates subject to change without notice) 
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CAW = TCA 
LOCAL 222 


communt 


= Give The Gift Of Life! 


You Can Now Register Online! 


Please visit 
www.beadonorca 
and follow the instructions. 


For more information, 
please call Trillium Gift of Life 
at 1-800-263-2833 or 


Trillium 
Gift Of Life 
\2 Network 


PAGE 


Habitat For Humanity Durham 
Needs Your Help! 


Habitat for Humanity Durham is in need of tradespeople for 
volunteer leads. Carpenters, drywallers/tapers in particular, 
but any help would be greatly appreciated. 


If you or your friends want to put your time and talents to 
work with Habitat for Humanity Durham, please sign up for 
Volunteer Orientation through volunteer@habitatdurham. 
com. 


Volunteering with Habitat for Humanity gives you access to 
meeting new people, such as staff, other volunteers, store 
customers, construction trades and suppliers and also the 
knowledge that you are working towards giving partner 
families a necessary hand up, not a hand out. 


Shop At Habitat For Humanity 
ReStores In Durham Region 


ReStores are retail facilities that sell new and gently used 
building supplies and household decorating items. They 
are open to the public. There are great finds for the thrifty 
home renovator and do-it-yourselfer. Items are donated 
daily so visit often. Flooring, kitchen/bathroom cupboards, 
bathtubs, doorknobs, ceiling fans, and, oh yes, the kitchen 
sink! 


ReStores generate revenue that covers 100% of their 
administration costs. This means that 100% of donations 
go directly into the Build fund. Successful ReStores help 
maintain their mandate which is to build safe, decent and 
affordable homes for low income families here in Durham 
Region. 


arty Habitat, 


Durham 
Oshawa — 555 Simcoe St. South, Unit 1 — 905-728-8831 
Ajax — 85 Chambers Dr., Unit 6 — 905-428-7434 
Uxbridge — 141 Reach St., Unit 7 — 905-852-5888 


Phil Goodwin at 905-925-5627. 


Ontario’s Bidet abd Tissue 
Donation Agency 


e e 
6) Big Brothers Big Sisters 
of Oshawa-Whitby 


3? ANNUAL 


WINGFEST %& 


For Big Brothers Big Sisters 
Of Oshawa-Whitby 


This event will take place 
on Saturday, February 23, 2013 
at the General Sikorski Hall in Oshawa. 
The event will run from 7 p.m. till midnight. 


Tickets are $25 per person 
Please call 905-579-2551 for more information. 


Valentine's Dinner & Dance 

In Aid Of Friends Of Second Marsh 
This event will take place on 
Saturday, February 16, 2013 
at the Jubilee Pavilion. \ \) / SEooxD 


Ay y 
) () Fxtenns 
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Doors open at 6 p.m., i) lo ‘s 
Dinner at 6:30 p.m., “S- 
Dance featuring Par Four at 8:30 p.m. 

Tickets are $25 per person 


Please call 905-728-2997 for more information. 


PM40032015 


